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Heavy Lifting is Easier Together

Things have been hopping on the home farm 
this spring and early summer as we prep for-

mer fields and clear fencelines for a pasture ex-
pansion for the beef herd. So hopping, in fact, 
that when I asked my husband what he wanted to 

do for Father's Day, he answered that he only wanted two things: a 
good burger and rock pickin' partners. 

If the funds had allowed, I'd reached a point in this labor-intensive 
task where I'd have happily gifted him a rock picker bucket for the 
tractor, but alas, instead the day was spent slowly pecking along. 

Any time we venture out to pick rock here on our Chippewa Coun-
ty farm, I'm reminded that it's no coincidence that the old dairy barn 
— built back in 1953 — was made of stone.

Though it can be grueling work, rock picking does have its perks 
— it provides plentiful time for family bonding and for quiet ponder-
ing. I've found myself reflecting on how the act is just a wee bit like 
Farmers Union's work of organizing around farm issues: About the 
time we think we've cleared the way on an issue, we crest the hill and 
see a sea of stones awaiting us. But together, we peck away at the 
challenges and clear the way for the seedlings of change. 

There's something grounding and humbling in knowing we're not 
the first ones to do this work, nor will we likely be the last. As we 
work slowly across the field, my mind wanders to thoughts of those 
who came before us, clearing the Northwoods to make way for pas-
tures, fields, and this way of life. In the same way, I often think of the 
Farmers Union leaders of yesteryear, the forward-thinking men and 
women who recognized that we're stronger together than the lone 
farmer. 

We're lucky in this organization to have a wealth of knowledge in 
the multi-generational aspect of our membership. I encourage you 
to get to know some of the seasoned members in your chapter. 
Learn more about the work Farmers Union has done through the 
years in your area, and join in the collective work of setting and pur-
suing grassroots policies that aim for vibrant rural communities, a 
future for family farms, and a secure food system.  

The folks who have come before us have done some heavy lifting.  
Surely there are stones still left unturned. But I've learned that the 
heavy lifting is easier when done together. 
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Wisconsin Farmers 
Union members and 
other stakeholder 
groups have been 
actively working 

on dairy pricing and policy reform 
through the ongoing Dairy Together 
movement. Much of our collective 
effort has centered around a need 
for growth management to help bal-
ance dairy supply with demand. But 
increasingly, another piece of the 
puzzle that we must address for dairy 
farm viability are some long-overdue 
changes to the Federal Milk Market-
ing Order (FMMO). 

The FMMO establishes certain 
provisions under which dairy proces-
sors purchase fresh milk from dairy 
farmers supplying a marketing area. 
Rumblings around needed changes 
to the FMMO are happening at a na-
tional level, with key farm groups like 
the National Farmers Union, Ameri-
can Farm Bureau Federation, and the 
National Farmers Organization align-
ing around needed changes. 

On a recent WFU Dairy Committee 
call, University of Minnesota Professor 
Emeritus in Economics Richard Levins 
stressed that cooperative-member 
dairy farmers should have an op-
portunity to directly vote on FMMO 
issues as they impact milk prices and 
farm profitability. However, many 
farmers' voices are being limited by 
bloc voting, which allows their coop-
erative to vote on their behalf. 

In addition, antiquated rules have 
left some leery of what could happen 
to the FMMO if proposed changes 
don't pass by the required two-thirds 
majority vote (of voting producers or 
voting milk volume). If the majority 
vote is not received, the order is ter-
minated. While many farmers would 
like to see changes made to the 

FMMO, they fear the havoc that could 
be wreaked by a "no" vote eliminat-
ing a rule entirely, akin to throwing 
the baby out with the bathwater. 

The rule has limited much-need-
ed changes to the FMMO. Although 
the orders have been a pillar of the 
dairy industry for nearly a century, 
outside of the 2018 Farm Bill, the pro-
gram has not undergone substantial 
changes in nearly two decades.

I've been working on behalf of fam-
ily dairy farms and pushing for dairy 
policy reform for 30-plus years. We 
needed reform decades ago. As I 
watch what has unfolded in the Wis-
consin countryside in recent years, it's 
clear the urgency is only rising. The 
2018 Farm Bill has not done what it 
was supposed to do for the dairy in-
dustry. Some believe any changes to 
dairy policy should wait until the next 
farm bill in 2022. I say dairy farmers 
need more say — today — in how their 
commodity is priced, and that starts 
with a hard look at FMMO. 

Pacified by higher prices
The perennial problem we face in 

dairy organizing is that farmers are 
especially engaged in efforts when 
prices are in the pits, but engage-
ment drops when prices climb back 
up — albeit temporarily. The problem 
is, if we don’t take action when prices 
are good, too often we can’t afford to 
do it when prices are bad. 

Any change to a system as set in its 
ways as dairy pricing feels like an up-
hill battle. But I've seen how Dairy To-
gether has moved the dial. In the past 

year, Representatives Kind and Galla-
gher introduced the bipartisan Dairy 
Pricing and Policy Commission Act, 
which helped alert elected officials to 
the need to take a look at what’s go-
ing on in the dairy industry. 

Dairy Together farmers have taken 
time to speak to the media, write op-
eds, and even travel across the coun-
try to organize with dairy stakehold-
ers. WFU and our partner groups 
have pulled together to lead the 
charge for growth management — 
and we'll fight for needed changes to 
the FMMO, too. 

Looking at some of the big play-
ers in the dairy industry, I'm optimis-
tic about a big push to change the 
pricing mechanisms within the dairy 
industry, and it is going to take some 
federal order discussions to make 
that happen. See page 10 for Dairy 
Together Coordinator Bobbi Wilson's 
thoughts on a holistic approach. 

In addition to FMMO reform, a 
lingering question is whether our 
elected officials, with pressure from 
producers, will take a look at some 
growth management mechanism. If 
we continue unbridled dairy produc-
tion in this country, we won't ever get 
over the hump to balance supply and 
demand. I think there’s a real oppor-
tunity for change in the next year, and 
how this all plays out will have sincere 
impacts on the social and economic 
fabric of the dairy-centric communi-
ties of rural Wisconsin. 

That also means we as farmers and 
allies need to stay active. We must 
keep up the fight and push for the 
USDA and Congress to bring com-
mon sense back into dairy pricing. 

WFU has a Dairy Committee and 
strong Dairy Together coalition that 
will continue to be a voice for dairy 
farmers. Learn how you can get in-
volved at www.dairytogether.com.

Von Ruden farms in Westby and is 
Wisconsin Farmers Union president.
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FROM THE PRESIDENT

Outdated Federal Milk Marketing Orders Hinder Needed Changes 

Darin Von Ruden
President



Our recently vaccinated family hit the 
highways and waterways in a major way 
this last month. Thanks to public invest-
ment, we have highways and interstates 

that cross the entire country and I can zip off to visit 
family in Wyoming or Michigan relatively easily. I can 
make my way down the Mississippi River facilitated 
by an important lock and dam system that also allows 
commerce to flow. American investment in infrastruc-
ture is often taken for granted, but having lived and 
traveled in lesser developed nations with poor roads, 
airports, and sometimes completely dysfunctional food 
systems, I can say we have it good. Public investment 
in big domestic infrastructure projects allowed the U.S. 
economy to become one of the best in the world. Per-
haps more importantly, sound infrastructure helps keep 
people safe and healthy. 

It’s in trouble though. The American Society of Civil 
Engineers (ASCE) has compiled regular “report cards” 
on the state of U.S. infrastructure for decades. In its 2017 
report, the ASCE found that the nation’s infrastructure 
averaged a “D+,” meaning that conditions were “mostly 
below standard,” exhibiting “significant deterioration,” 
with a “strong risk of failure.” Without significant invest-
ment, infrastructure gaps will cause major losses to a 
nation’s GDP. 

Rural areas see the gaps in affordable and accessi-
ble broadband, failing hospitals and unsafe highways, 

bridges and dams. It’s bad in urban areas too. In a re-
cent conversation with Angela Lang, Executive Director 
of Black Leaders Organizing for Communities, she de-
scribed the cascade of individual and community prob-
lems caused by lead pipes in Milwaukee. Lead from wa-
ter lines leaches into tap water and can have unhealthy 
effects on those who drink it, especially developing 
children. Angela spoke at length about physical and 
behavioral problems that affect children and cause 
a lifetime of damage. Fixing infrastructure problems 
should be something all Wisconsinites can get behind. 

The mayors of Wisconsin’s five largest cities recently 
penned a column writing about their support for the 
American Jobs Plan, noting how not keeping up with 
repairs can become overwhelmingly expensive.  This is 
compounded from major weather events across Wis-
consin. The state has experienced 16 extreme weather 
events totaling $10 billion worth of damage over the 
past decade. 

My personal experience with dangerous flooding 
came in June of 2018. The first day on my new job 
at Wisconsin Farmers Union was unfortunately com-
pounded by worry. My 19-year-old daughter was living 
alone in a remote area during the second “one-hun-
dred year flood” to hit Bayfield County in a period of 
two years. When she was coming home from work one 
night, the accumulation of four days of steady rain finally 
overran the capacity of rural infrastructure to hold back 
the water and all hell broke loose. Luckily, she made it 
home despite flooded roads and downed power lines, 
but we couldn’t reach her in subsequent days and we 

The American Jobs Plan and Rural Wisconsin
FROM THE DIRECTOR’S DESK

Julie Bomar
Executive Director

Photo courtesy of 
Bayfield County
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Wisconsin Farmers Union has been experiencing some exciting 
growth. "With the retirement and transition of some staff, as well as 
through the support of several large grant projects, we have had an 
exciting burst of new hiring," noted WFU Executive Director Julie Ke-
own-Bomar. "We are so pleased to be able to add some talented, ener-
getic new individuals to the team."  

In the past month, Tara Daun signed on as the Farm-
er-Led Watershed Council Coordinator and Vivienne 
Karley-de la Cruz as Policy Coordinator. 

Tara will work with farmer-led councils in Dunn, 
Pierce, Polk and St. Croix counties to increase farmer 
engagement, build council capacity, expand partici-
pation in incentive programs, coordinate water test-
ing and programming, and foster conservation in the Mississippi River 
Watershed. 

Tara lives near Spring Valley with her two daughters. In her free time, 
she helps on her parents' cattle and horse farm, makes and mends her 
own clothes, gardens, and hikes. She previously worked with the USDA 
Natural Resource Conservation Service, assisting farmers through ap-
plication and contract processes to provide them with financial assis-
tance for conservation practices. The granddaughter of Iowa and North 
Dakota beef and row crop farmers, Tara grew up on a horse farm near 
the Twin Cities. She graduated from the University of Minnesota-Morris 
in 2011 with a double major in Environmental Studies and Psychology. 
During her time in Morris, she also worked with the Center for Small 
Towns, which solidified her interest in working in rural communities. 
Since graduating, she has worked in rural development and conserva-
tion, including running a small fleece-to-fiber sheep and alpaca farm. 

Tara hopes to continue and expand upon the groundwork already 
laid by the councils in the Hay River, Horse Creek, Dry Run, and South 
Kinnickinnic watersheds. These councils consist of farmers working 
alongside county staff to increase farmer engagement with water qual-
ity issues and adoption of conservation practices. Through the councils’ 
work, educational networking events will be held on farms to show-
case conservation practices such as no-till, strip tillage, cover crops, and 
grassed waterways. 

Tara will also be working with local farmers running test plots and 
monitoring water quality in their watersheds. She will network with mul-
tiple agencies on water quality, including faculty and Extension staff, 
lake associations, agriculture organizations, elected officials, local tribes 
and environmental groups. 

“My hope is that we can increase soil health, farmer profitability, and 
water quality all at the same time," Tara notes. "That takes farmers learn-
ing from other farmers to perfect practices that can reduce inputs and 
time spent on the tractor while maintaining yields and protecting the 
soil and water.”

Tara began her duties May 17, taking the reins from Bill Hogseth, who 
now serves as Organizing Director. She will be based in the WFU State 
Office in Chippewa Falls and can be reached at tdaun@wisconsinfarm-
ersunion.com or 715-492-0329.

were really worried. Two people died 
in the floods, communications were 
down, and roads were washed out 
and closed for months. The reality is 
rural counties don’t have the resourc-
es to keep roads fixed when things 
are normal, let alone when weather 
catastrophes happen. 

If you watch hyperpartisan news 
shows or listen to corporate-funded 
nobheads on Capitol Hill, you might 
think Americans are divided about 
how to pay for the American Jobs 
Plan and fix our roads and bridges, 
but the vibe is quite different on Main 
Street USA. The plan would raise the 
tax on U.S. corporations who prof-
it from foreign income and impose 
a new corporate minimum tax. This 
approach is a no-brainer for most of 
our WFU members who have been 
railing about corporate greed forever. 
Interestingly enough, the majority of 
Americans support raising the corpo-
rate tax rate to pay for the infrastruc-
ture plan. This includes the majority of 
small businesses. This public support 
has yet to be heard by the House and 
Senate. Maybe their ears are more 
open to corporate lobbyists than to 
constituents, or maybe they haven’t 
heard from the masses. While peo-
ple may disagree on what constitutes 
“infrastructure'', they know that clean 
water and safe roads are why we pay 
taxes and both individuals and corpo-
rations need to pay their fair share. 

Help to educate those around you 
about the benefits of the American 
Job Plan, even if you don’t agree with 
every single line item. This is the larg-
est investment in rural areas that most 
of us will see in our lifetime and it 
could change the quality of life in big 
ways. As one young writer recently 
wrote in the op-ed section of the New 
York Times, “The American Jobs Plan 
is my generation’s New Deal.” Wher-
ever we live and whatever the ages of 
our children, we all want them to be 
safe. Don’t wait for one more flood or 
one more excuse not to fix the pipes; 
the time is now. 

WFU welcomes new energy 
in watershed, policy work

See page 6 ▶ NEW FACES
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WFU Summer Conference 
'ReUnion' is August 19

It's a Farmers ReUnion! Join us on 
Thursday, August 19th for a day of 
reconnecting and learning about 
how we can grow our membership 
and grassroots power. Come meet 
other Farmers Union members, 
engage on rural issues, and spend 
the day at WFU's beautiful historic 
Kamp Kenwood. Register now at 
wisconsinfarmersunion.com/events 
or by calling 715-723-5561.

Please note, there will be no pie 
contest, due to health precautions. 

Following the conference, WFU 
will host an Open House for mem-
bers  at the WFU State Office: 117 
W Spring St., Chippewa Falls.

Summer Fundraiser Planned
In August, the Wisconsin Farm-

ers Union Foundation will host an 
online fundraiser, as well as a si-
lent auction in conjunction with the 
Summer Conference at Kamp Ken-
wood on August 19th. Proceeds 
will go into a fund to invest in new 
chairs for the historic lodge build-
ing, which is used for WFU youth 
and adult education programming. 

WFU is seeking donations of items 
to be auctioned off. If you would 
like to donate items as an individual 
or chapter, contact Jess at 715-723-
5561. We're seeking baskets for 
the silent auction that celebrate the 
bounty of summer (home canned 
goods, gift certificates, handmade 
items, etc.) but nothing perishable 
or that needs to be kept cold.

Registration for the online fund-
raiser opens Aug 1st at https://app.
galabid.com/2021wfusummerconf

Click on the 'Register' button 
and follow the instructions to 
complete registration. Or regis-
ter via text to +1-541-583-4642: 
2021wfusummerconf and your 
full name. Example: 2021wfu 
summerconf John Smith

Follow the registration link you 
are sent by text from GalaBid.

Vivienne Kerley-de la Cruz has been hired to serve 
as the new Policy Coordinator at the Wisconsin Farm-
ers Union. Vivienne grew up in San Diego, Calif., and 
moved to the Midwest in 2016 to attend Grinnell 
College in Iowa. During her time in Iowa, Vivienne 
worked for Immigrant Allies of Marshalltown, a lo-
cal organization serving immigrants and refugees in 
the Marshalltown community. Vivienne worked on a 
number of political campaigns during her time in Iowa, as well as in 
Georgia. Vivienne has worked to increase accessibility to the COVID-19 
vaccines for refugee and immigrant communities in Iowa as a Spanish 
translator at clinics. She graduated from Grinnell in 2021 as a Bachelor 
of Arts in Political Science and Latin American Studies. In her free time, 
Vivienne enjoys spending time by the lake, gardening, and cooking 
for friends. Vivienne's role involves engaging WFU members and oth-
er stakeholders in policy initiatives that reflect the priorities of WFU’s 
grassroots membership, in particular the Special Orders of Business 
adopted annually at the State Convention.

"As a former rural organizer, I had the invaluable opportunity to learn 
and understand the unique hardships for family farmers and rural com-
munities, directly from these folks," Vivienne said. "So many of the is-
sues that we talk about, from dairy policy reform to antitrust enforce-
ment and from climate change to rural development, we can see that 
the need for an intersectional approach to tackling these issues is criti-
cal. The Wisconsin Farmers Union has an amazing legacy of catalyzing 
change for our farmers, and I look forward to helping continue this crit-
ical work."

Vivienne is based in Madison and can be reached at vivienne@
wisconsinfarmersunion.com or 608-630-6484.

From page 5 ▶ NEW FACES
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The Farmer’s Share
Visit nfu.org to learn more
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Did you know that farmers and ranchers receive only 14.3* cents of every food dollar that consumers spend?
According to the USDA, off farm costs including marketing, processing, wholesaling, distribution and retailing  

account for more than 80 cents of every food dollar spent in the United States.

Retail: $5.33
Farmer: $1.02

Bacon
1 lb.

Retail: $9.99
Farmer: $1.90

Top Sirloin Steak
1 lb.

Retail: $3.99
Farmer: $0.14

Bread
2 lbs.

Retail: $3.99
Farmer: $2.23

Fresh Carrots
5 lbs.

Retail: $9.99
Farmer: $0.05

Beer
6-pack cans

Retail: $4.99
Farmer: $0.08

Cereal
18 oz. box

Retail: $2.99
Farmer: $0.37

Tomatoes
1 lb.

Retail: $1.99
Farmer: $0.85

Eggs
1 dozen

Retail: $2.29
Farmer: $0.50

Flour
King Arthur, 5 lbs.

Retail: $8.99
Farmer: $1.02

Boneless Ham
1 lb.

Retail: $2.99
Farmer: $0.16

Lettuce
1 lb.

Retail: $3.69
Farmer: $1.58

Milk
1 gallon, fat free

Retail: $2.49
Farmer: $0.74

Fresh Apples
1 lb.

Retail: $6.99
Farmer: $1.08

Fresh Potatos
Russet, 5 lbs.

Retail: $0.99
Farmer: $0.08

Soda
2 liters

National Farmers Union | 20 F Street NW, Suite 300 | Washington, DC 20001
P: (202) 554-1600 | F: (202) 554-1654 | www.NFU.org | info@nfudc.org

June 3, 2021

Over the last year, the 
pandemic, natural disasters, 
and cybersecurity breaches 
have revealed deep weak-
nesses in our food and farm 
systems. In comments sub-
mitted to the U.S. Depart-
ment of Agriculture (USDA), 
National Farmers Union President Rob Larew 
highlighted the need to build resilience to 
future disruptions and offered recommenda-
tions to achieve that goal, including “facilitat-
ing fair and competitive markets, improving 
local and regional food production, support-
ing and promoting nutrition security, and 
meeting needs of the agricultural workforce.”

USDA solicited comments in response to 
an executive order requiring the agency to 
submit a report on strengthening food and 
agricultural supply chains. 

One of the most significant problems for 
farmers, per Larew’s comments, is “immense 
consolidation in the markets that both supply 
and buy from their operations,” particularly 
in livestock and dairy sectors. Though this is 
by no means a new issue, it came to a head 
during the pandemic when “the closures or 
slowdowns at several massive meatpacking 
plants resulted in lost markets for farmers, 
constrained supplies, and higher prices for 
consumers.” Similar problems were observed 
in 2019, after a fire shut down a Kansas beef 
processing plant, and following a recent cy-
berattack on the world’s biggest meatpacker.

“To address significant supply chain vulner-
abilities from highly concentrated farm and 
food supply chains,” Larew urged USDA to 
“vigorously enforce existing antitrust, com-
petition, and market fairness laws.” As an al-
ternative to large, inflexible corporations that 
currently dominate food production and dis-
tribution, the administration can instead bol-
ster local and regional food and farm systems.

Larew proposed a range of solutions, 
among them making climate change an “ur-
gent priority across USDA,” providing the fi-
nancial and technical support farmers need 
to mitigate and adapt, encouraging on-farm 
renewable energy systems, and seeking in-
put from all farmers, including the socially dis-
advantaged.

NFU Pushes for Resilience 
in the Food Supply Chain

Larew
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Kat Becker feeds hundreds of people with the 
vegetables she grows on her Wisconsin farm, 

and she wants to expand. But her ability to grow 
her business collides with her need for affordable 
health insurance and child care.

She has had to make difficult choices over the 
years: keep her farm income low enough so her chil-
dren can qualify for the state’s public health insur-
ance, or expand the farm and buy expensive private 
insurance. To look after her three young children, 
she could hire a cheap but inexperienced babysit-
ter, or spend a significant share of her income on 
child care and have peace of mind that the kids are 
safe from dangers on the farm.

“The stable choice for my children to have health 
insurance is an irrational choice for my farm busi-
ness,” she said.

We’ve heard numerous stories like Kat’s in our 
work as social scientists supporting the next gener-
ation of farmers. Through thousands of interviews, 
surveys and conversations with farmers across the 
country, we documented how household expenses 
like access to health care and child care undercut in-
vestments that could increase U.S. food production.

As farmers continue to age and retire, the U.S. 
needs young farmers to take their place. The coun-
try has 3.4 million farm operators today, roughly 2 
percent of the American population, and their aver-
age age is 58.

The U.S. Department of Agriculture has made con-
certed efforts to help young and beginning farm-
ers, particularly with access to farmland, credit and 
marketing skills. But focusing on the technical side 
of farming misses a fundamental fact about farms: 
They are inherently social entities, and their success 
depends upon social infrastructure as much as bio-
physical or financial infrastructures. Bolstering food 
systems’ resilience means supporting individuals so 
they can grow food.

Our research indicates health care and child care are 
two crucial ingredients for a successful food system.

When farmers get sick
Economists find that healthier workers are more 

productive, adaptable and better able to cope with 
stress. Farming, meanwhile, is stressful, risky and 
physical work.

Our research found that two-thirds of farmers have 
a preexisting health condition, and one in three 
farms has a family member whose health problems 
make farming difficult. Farmers prioritize having 
health insurance – over 90% of farmers are covered 
– yet this number hides details that plague the entire 
U.S. health care system.

In addition to farming, half of all farm families have 
at least one adult working an additional full-time job, 
often primarily to get health insurance coverage. 
It’s an affordable option, but pulls time and energy 

Family Farms 
Struggle with 

Two Hidden 
Challenges: 

Health 
Insurance 

& Child Care

Editor's Note: This article originally ran in The Conversation and has been reprinted with permission. Written by 
Shoshanah Inwood, Assistant Professor of Rural Sociology, The Ohio State University; Andrea Rissing, President's 

Postdoctoral Scholar in the School of Environment and Natural Resources, The Ohio State University; and 
Florence Becot, Associate Research Scientist in Rural Sociology, Adjunct Faculty - National Farm Medicine 

Center, The Ohio State University. Featured farmer Kat Becker is a member of Wisconsin Farmers Union.

Photo by  
Shelby Champagne Photography 
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away from farm work.
Farmers in states as diverse as 

Mississippi, California and Nebras-
ka have shared the lengths they 
have gone to stay eligible for public 
health insurance. In extreme cases, 
farmers have said they kept mar-
riages secret. Often, farmers feel 
trapped: Too much income can put 
them over the threshold for public 
benefits.

Nationwide, 68% of all person-
al bankruptcies are connected 
to health and medical expenses. 
Such personal and financial crises 
can have long-term consequences 
for farms. One in two farm families 
reported that they worried they would have to 
sell farm assets to pay health expenses.

Farmers report that covering health care needs 
often means working into old age or selling land to 
the highest bidder. This limits access to farmland, 
making it even harder for young farmers to get 
started.

Who watches the kids?
As parents across the country discovered during 

the pandemic, productivity can suffer when work-
ing from home with children around. Magazine and 
grocery store advertisements of smiling farmers 
posing with young children obscure the reality that 
farm parents are working parents who also must 
navigate the complex world of child care.

Growing up on a farm has many benefits for chil-
dren, but farms can also be dangerous. Every day 
33 children are seriously injured in agricultural-re-
lated incidents, and every three days a child dies 
on a farm. Child care is rarely discussed in conver-
sations related to farm viability and farm safety, yet 
it underpins the very foundation of the family farm.

In a national study of farm parents before the 
pandemic, we found that two-thirds had struggled 
with the cost, availability and quality of child care. 
Surveying farm parents during the early months of 
COVID-19, we found 58% reported that taking care 
of children became harder during the pandemic – 
especially for women farmers and those with chil-
dren under age 6.

Women are one of the fastest-growing groups 
of farmers, and their role as primary caregivers in-
fluences a farm’s success. In our research, women 
were almost twice as likely as men to report that 
child care was an important factor in farm decisions, 

44% compared to 24% among men.
We also found that the majority of women farm-

ers with child care problems operated small or me-
dium farms and were significantly more likely to sell 
directly to consumers, such as at farmers markets. 
These findings have implications for the food sys-
tem.

The Biden administration’s new US$1.8 trillion 
proposal to support families and women in the 
workforce includes resources for child care infra-
structure. These investments could also deliver 
much-needed support for American farm families.

Prescription for supporting farmers
Over the last 10 years, farm families have told us 

that public insurance options, making insurance 
easier for self-employed people to access, univer-
sal health insurance, and affordable rural child care 
would help them grow better food and stronger 
businesses.

These challenges parallel those faced by many 
Americans. Policymakers can leverage lessons 
from the social and economic crises triggered by 
COVID-19 to ensure that all Americans, including 
those who grow the nation’s food, have access to 
adequate and affordable health insurance and 
child care.

The Department of Agriculture announced on 
April 21 that it was beginning an effort to “improve 
and reimagine” the supply chains for food produc-
tion – including meeting the need of agriculture 
workers and addressing the needs of mid- to small-
size farms. This an opportunity to integrate health 
insurance and child care as core infrastructure that 
supports the future of farmers and rural communi-
ties, along with the U.S. food supply.
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Dairy farmers have been put through the wringer 
in recent years, and 2020 was no exception, with 

shifts in milk pricing that cost U.S. dairy farmers an 
estimated $725 million in lost income1. The massive 
losses resulted from record depooling and nega-
tive producer price differentials (PPDs) caused by 
a change to the Class I milk pricing formula in the 
2018 Farm Bill, and exacerbated by the pandemic.

The phenomenon has stirred up an indus-
try-wide discussion about Federal Milk Market-
ing Order (FMMO) reform. The National Milk Pro-
ducers Federation (NMPF) announced plans to 
request an emergency FMMO hearing to amend 
the Class I formula. NMPF and other dairy organi-
zations have released milk pricing proposals2 that 
could be considered if USDA opens a hearing. 

While there is good reason to correct the 2018 
Class I formula change, dairy stakeholders are di-
vided on the best approach. With various propos-

als to consider, even an expedited hearing would 
involve months of formal proceedings that lack 
meaningful farmer participation. Rather than open-
ing a hearing to correct a legislative change, a quick 
first step would be to revert back to the “higher of” 
formula3 while we explore milk pricing solutions.        

With the next Farm Bill right around the corner, we 
have an opportunity to implement holistic changes 
to milk pricing and programs through the legislative 
process. Measures to address declining fluid milk 
sales, increase transparency, and promote democrat-
ic farmer participation in the hearing process should 
be considered, along with mechanisms to promote 
competitive markets and fair prices for dairy farmers. 

Americans are drinking less milk
Historically, fluid milk was the highest value prod-

uct that contributed more to farm income than other 
types of dairy products. The federal orders allow all 
farmers and processors to share in the benefits of 
fluid milk sales, even those who participate in low-
er-value markets for manufactured products. But 

Milk pricing needs 
holistic solutions Photo by Tommy Enright

Bobbi Wilson
Dairy Together Coordinator
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consumer preferences have changed. Americans 
are drinking less milk and eating more butter and 
cheese. At the same time the industry has expanded 
exports of manufactured products. This has turned 
a system that is based on abundant fresh milk on 
its head. Shrinking fluid milk sales prompted the 
2018 Class I formula change in the first place, and 
is an underlying cause of the negative PPDs dairy 
farmers experienced over the last two years. Rath-
er than opening a hearing to further amend the  
Class I formula, we should explore pricing solutions 
that address the long-term impact these changing 
dynamics will have on dairy farmers’ milk checks.           

Milk pricing must be transparent
Most of the people I’ve talked to about milk pricing 

will concede that it is overly complex and outdated. 
As the saying goes, “there are only five people who 
understand milk pricing and four of them are dead.” 
Decades of tinkering with formulas has resulted in 
a system that is only fully understood by the econo-
mists, milk handlers, and lawyers who dominate the 
hearing process. It has allowed milk pricing to lean 
more favorably toward processors over time, while 
the risks are increasingly shouldered by farmers. 
Dairy farmers need economic power when it comes 
to milk pricing, and that starts with transparency. It 
is time to evaluate alternative pricing methods that 
promote transparency and distribute the risks and 
profits more evenly throughout the supply chain.      

Democratizing the hearing process
While there are a number of ways to improve 

milk pricing that could be considered, farmers 
must have the ability to propose solutions and vote 
independently on the desired changes. Bloc vot-
ing, the method currently used, can dilute farmers’ 
voices by allowing cooperatives, who often repre-
sent both farmers and processors, to vote on their 
members’ behalf. Similarly, volume voting allows 
changes to be decided by those who produce the 
most milk. These rules give the largest players more 
power to decide on milk pricing changes that af-
fect everyone. Federal order hearings should up-
hold a “one member, one vote” policy so all dairy 
farmers have equal representation. This is especial-
ly important as consolidation in dairy cooperatives 
has resulted in a loss of democratic farmer control.  

Another way to democratize the hearing process is 
to eliminate the USDA’s rule that states any proposal 
not approved by a two thirds majority results in a ter-

mination of the order. The rule forces those who dis-
agree with a proposal to choose between an undesir-
able change or to risk losing the benefits of regulated 
milk marketing. It also allows the largest players to 
kill an order - or threaten to kill it - if they disagree 
with a proposal. This kind of gatekeeping authority is 
antidemocratic. Farmers and co-ops should be able 
to propose, evaluate, and vote on changes with-
out fear of losing the benefits of the federal orders. 

Promoting fair prices and competition
Milk pricing is one part of a broader conversa-

tion about the future of dairy farming in America. 
This conversation must be a focal point of the next 
Farm Bill, which is due for reauthorization in 2023. 
In addition to federal order reform, we must also 
look at policy changes that promote fair prices and 
competition and put all the solutions on the table. 

The good news is, these discussions are already 
starting. Earlier this month Senator Gillibrand, 
Chair of the Senate Agriculture Subcommittee 
on Dairy and Livestock, called for a hearing to in-
vestigate the dairy industry. In a press conference, 
the Senator stated: “Even before the pandem-
ic, dairy farmers were struggling to receive a fair 
price for their milk...I see (this) as a national secu-
rity issue. We cannot lose the ability to feed our 
own people. If you have a market that’s fundamen-
tally flawed and constantly leaving producers un-
able to survive in the industry, there’s a problem.” 

Over the last decade, nearly half of the dairy 
farms in Wisconsin have gone out of business. 
Without government intervention, the future prom-
ises more of the same. We can no longer write off 
the decline of family farms as a necessary trade-off 
for growth in the dairy industry. If we want to cre-
ate a viable dairy economy and keep family farms 
on the land, we must explore holistic solutions to 
milk pricing, competition policy, and federal dairy 
programs. The 2023 Farm Bill may be our last shot. 

1https://www.nmpf.org/dairy-farmers-to-seek-emergency-usda 
-hearing-on-class-i-mover-reform/
2https://www.youtube.com/watch?v=lWa2um47o4c
3https://www.progressivedairy.com/news/industry-news/farm-
first-will-propose-returning-to-higher-of-class-i-price-formula
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Worker wages are not the cause of higher food prices 

 
After my first year at the Big U, 

I returned to the southern Illinois 
dairy farm of my youth for a sum-
mer of work. The first task, however, 

was to ask my father to double my hourly pay from 
50-cents an hour, the amount I’d been paid through 
high school, to $1 per hour.

“Well,” Dad said calmly, “a dollar an hour is a man’s 
wage and I don’t see a man standing in front of me.” 
Discussion over.

Federal minimum wage that year was $2 an hour 
but no “hired man”--or, evidently, “hired boy”--ever 
received that wage from my father.

I didn’t make the same mistake the following sum-
mer. After a month home at, again, 50-cents an hour, 
I returned to the university to work at its dairy re-
search farms for the fantastic wage of $2.10 an hour. 

And my father? He encouraged it because hired 
men (and even hired sons) back then were both 
plentiful and cheap. He also had the law on his side; 
farmworkers were exempt from federal wage re-
quirements.

Little has changed since. According to a recent U.S. 
Department of Labor National Agricultural Workers 
Survey, the “average total income of farm workers is 
between $15,000 to $17,499 a year for individuals 
and $20,000 to $24,999 for a family.”

That means, notes the Survey, that “... 25 percent 
of all farm workers had a family income below the 
federal poverty line.”

This less-than-a-living wage reality for most farm 
and food workers points to another central truth in 
U.S. agriculture: worker wages are not the central 
component of increased food costs despite Big Ag’s 
constant whining that they are.

For example, in early June the fast casual restau-
rant chain Chipotle announced it was raising menu 
prices four percent, or about 35 cents per order, to 
pay for the company’s raising average worker wag-
es from $13 to $15 per hour.

Two months earlier, Chipotle acknowledged that 
its CEO, Brian Niccol, had earned $38 million in 
2020, or 31 times his $1.2 million base salary. 

BusinessInsider.com did the math on Niccol’s pay; 
it “was 2,898 times more than the median Chipotle 
worker’s $13,127 salary in 2020 working 25 hours a 
week in Illinois.”

Moreover, it continues, “A study from California 
State University San Bernardino found that for a min-
imum wage increase of 10%, food prices increased 
by just 0.36%”--or a fraction of the price hike Chipo-
tle instituted because of “higher worker wages.”

The company is simply pocketing the lion’s share 
of the price increase as profit and blaming it on 
higher worker pay. Baloney.

If we’re talking baloney, cue Big Meat.
Once again meatpackers are bellowing about 

how they must have less government oversight 
and more labor leeway to survive today’s pandem-
ic-squeezed market.

In April, a federal judge told JBS USA, the glob-
al meatpacking giant, that it must slow kill floor line 
speeds at its Ottumwa, IA hog killing plant back to 
1,106 hogs per hour. JBS had recently raised line 
speeds under a U.S. Department of Agriculture Oct. 
2019 rule change. That rule, however, was contest-
ed in federal court.

More remarkable than the order to return kill 
speeds to just 1,106 hogs per hour, is how many 
federal politicians, led by Iowa’s Sen. Charles Grass-
ley, rallied to restore unlimited kill speeds because, 
as reported by DTN, Grassely claimed “slower line 
speeds could lead to a $23 per head decline in hog 
prices.”

Even if true--Grassely cited an Iowa State Univer-
sity source for the number--not even a nickel of the 
money would flow to most hog farmers since about 
85 percent of all U.S. hogs are raised under contract 
for (wait for it, yes) meatpackers.

As such most, if not all, of any extra profit made 
through faster, more dangerous kill speeds would 
flow to the packers, not the hog farmers or plant 
workers.

But that’s the way it’s been since, well, too long.
© 2021 ag comm
The Farm and Food File is published weekly 

throughout the U.S. and Canada. Past columns, sup-
porting documents, and contact information are 
posted at farmandfoodfile.com.

Alan Guebert
Correspondent
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New episodes launched 
on Farmer-Labor Podcast

Have you tuned in yet to the Farmer-La-
bor Podcast? Check it out to catch some 
familiar Farmers Union voices in this ex-
ploration of power in the farm economy. 

Wisconsin Farmers Union launched the 
podcast as a resource for those seeking 
to learn how farming and labor intersect. 
Hosted by Charlie Mitchell, the Farm-
er-Labor Podcast is an educational, docu-
mentary-style series that explores power 
in the farm economy: how farmers build it, 
how workers build it, and why they need 
to continue to work together.

Farm-labor alliances in the United States 
date back to the 1870s. The movement’s 
flaws help explain why unions and farm-
ers are both clawing back in the 21st cen-
tury. This 8-part series makes the case for 
farmers to embrace solidarity across the 
economy, drawing on history and voices 
from Farmers Union, Wisconsin, and be-
yond. Episodes range from 20-40 minutes 
in length.

“If you’ve ever wondered what might 
happen if working people in the food 
system pulled together this podcast is for 
you,” says Wisconsin Farmers Union Exec-
utive Director Julie Keown-Bomar. “Cap-
turing the voices of farmers and laborers, 
Wisconsin Farmers Union explores how 
those who till the soil, process the food, 
and fill your grocery carts could come to-
gether in solidarity to influence a more 
just economic and political system.”

Produced by WFU, the podcast is free 
and available on Apple Podcast, Spo-
tify, or at www.wisconsinfarmersunion.
com/podcast. You can learn more 
about WFU’s work on this issue at www.
wisconsinfarmersunion.com/farmer- 
labor. 

Governor Tony Evers and Senator Brad Pfaff paid a visit to Breit-
enmoser Family Farms in Merrill on June 2nd. Hans Breitenmoser 
is a Fair Maps champion and proud Farmers Union member.

Contact your state legis-
lators to support bipartisan 
legislative and congres-
sional redistricting reform 
legislation to end gerry-
mandering and create a 
nonpartisan and transpar-
ent redistricting process, 
and to oppose bad local re-
districting timeline chang-
es. Find legislators contact 
details here: https://bit.ly/
WI_LegList2021

Breitenmosers Host Governor Evers
Dairy, Fair Maps the Focus of the Day

Photos by Tommy Enright
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For more details, con-
tact Tommy Enright at 
tenright@wisconsin 
farmersunion.com
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"My love for fiber and knitting start-
ed as a tiny kid," Jane Hansen recalls. 
"Gram taught me to knit, and I joke 
that I've been at it ever since I was old 
enough to hold the knitting needles."

Fast-forward, and what once was a 
mere hobby has blossomed into a fi-
ber enterprise and a passion for teach-
ing others about the benefits of natural 
fibers. Hansen is part of a growing col-
lective of sheep farmers who are mar-
keting their wool through the Three 
Rivers Fibershed. 

Marketing her fiber and teaching 
others about slow fashion and local 
fibersheds is part of a larger vision for 
Hansen — one that combines her val-
ues of conservation and community.

The Lure of the Northwoods
Hansen was an architect living in Chi-

cago when she became reacquainted 
with a former classmate — and her hus-
band-to-be — Chris Wallner. He soon 
made the move to the Windy City, but 
the courtship was rooted in a compro-
mise that in a few years they would find 
a rural place to put down roots. 

Hansen hadn't intended to farm. The 
closest she'd gotten to farming as a kid 
were visits to an uncle's apple orchard 
for family holidays. But in 2000, Wall-
ner and Hansen made the leap, find-
ing a 40-acre plot of land tucked into 
the forests of Price County. 

"The area appealed to us because 
it was relatively inexpensive," Hansen 

notes. "Now we un-
derstand why." They'd 
made the move to the 
Northwoods in a stretch 
of drought, and Hansen 
recalls that "when the 
spigots opened up, we 
realized the acreage is 
on mostly swamp land. I 
ended up having to de-
velop gardening meth-
ods to be more climate 
resilient." 

But she's carved a liv-
ing off the land. The farming ventures 
started with a garden and selling pro-
duce at a local farmers market. Then it 
progressed to laying hens, meat chick-
ens, and, eventually, sheep. 

In 2012, after some time experi-
menting with feeder lambs, Hansen 
invested in dual-purpose Coopworth 
breeding stock. She received funding 
through the Environmental Quality In-
centives Program (EQIP) cost-share for 
fencing and watering systems.

Hansen runs Autumn Larch Farm in 
an environmentally conscious way, lim-
iting chemical use, conserving water 
and energy, and "generally treading 
softly upon the earth." She implements 
FAMACHA testing on the flock and 
drenches with garlic as a natural de-
wormer, when possible, to avoid par-
asite resistance. 

She's soaked up knowledge along 
the way from other sheep farmers, 
Farmers Union members, local grazier 
networks and UW-Extension. 

"I really started learning about pas-
ture improvement and intensive rota-
tional grazing, and it's been incredi-
ble to watch how the paddocks have 
changed over time with better man-
agement." 

Hansen is an active member of the 
Taylor-Price Farmers Union and has 
also been a mover-and-shaker in Wis-
consin's local food movement, orga-
nizing past Local Food Summits.

Finding her 'flock'
Over time, Hansen built up a solid 

support network of farmer friends, but 
it wasn't until a few years ago that she 
found her true "flock" — the fiber com-
munity.

"I was talking with a friend who is a 
weaver and a dyer, and we knew we 
needed a fibershed and thought, 'Oh 
man, are we going to have to start 
one ourselves?' " she remembers. 
That set Hansen to searching online 
— and stumbling upon a wool market-
ing workshop being hosted by Three 

Taylor-Price Farmers Union leader sows seeds for 
slow fashion, rural broadband, fibersheds and more

Weaving community,  Weaving community,  
collaboration, & changecollaboration, & change

Danielle Endvick
Communications Director 
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Learn More
Three Rivers Fibershed: 

www.threeriversfibershed.com
Jane's story: 

www.autumnlarchfarm.wordpress.com/
www.instagram.com/autumnlarchfarmllc/

Fast Fashion
www.fashionrevolution.org

The 100-Day Wool Dress Challenge
https://journal.wooland.com/

post/2020/5/1/100-day-dress-challenge

Rivers Fibershed. "When I went to the 
first meeting, I was so excited I couldn’t 
sleep that night," she recalls with a 
laugh. "I had been attending all these 
workshops about cattle grazing and 
meat marketing, and those were some-
times hard to translate into what I want-
ed to do. Here was this group of people 
doing exactly what I’m doing with their 

own breed and these little variables, but 
trying to sell high quality, locally pro-
duced wool to a local market. It was so 
perfect; I knew had to be a part of it." 

Three Rivers Fibershed focuses on a 
bio-region covering a 175-mile radius 
around Minneapolis, including por-
tions of Minnesota, Wisconsin, Iowa, 
and South Dakota. The membership 
currently includes five shepherds in 
Minnesota and seven in Wisconsin. It 
will eventually offer a community mem-
bership option for people who want to 
support the concept of local fiber. 

"We have a couple of natural dyers 
and at least one weaver, and all of our 

farms are sheep except one cashmere 
goat farm," Hansen said. Thus far, the fi-
bershed's focus has been on education 
and marketing. 

"Instead of having to shoulder the en-
tire load of teaching people why local 
fiber is beneficial, we work together," 
Hansen said. As capacity grows, the 
group hopes to set up mentorships with 

established and beginning farmers. 
Soil to soil

In hindsight, Hansen's ventures into 
fiber had some stepping stones. 

"In college I'd had a Norwegian room-
mate, and she's the one who taught me 
to be, well, a bit of a fiber snob," Hansen 
notes with a chuckle. "Norwegians are 
opposed to clothing that contains flame 
retardants.  They are all about natural fi-
bers,  and knitting is something taught 
to them as boys and girls in school as a 
survival skill." 

As she grew in her role of a shepherd, 
Hansen was learning more and more 
about fiber — and the impact of soci-

ety's obsession with consumerism. 
"Finding the fibershed really turned 

up the temperature a bit," she said. "I’m 
constantly learning about the impact of 
conventional clothing on the planet." 
She notes that wool is something Amer-
icans should look to as a lower impact 
option for clothing. 

The Three Rivers Fibershed points out 

that the fashion industry creates more 
CO2 emissions than international flights 
and maritime shipping combined. The 
pace of clothing production and con-
sumption, or fast fashion, has accelerat-
ed so quickly that one garbage truck of 
textiles goes to the landfill or incinerator 
every second.

With a rise of popularity in minimal-
ism, Hansen hopes to see people think-
ing less about quantity and more about 
quality of clothes. 

Wool falls into the category of being 
a Soil to Soil product, Hansen explains. 
"With wool, you buy a high-quality item 
that will last a long See page 17 ▶ FIBER

Photos by Danielle Endvick
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An incredible 125 women attended the most recent Wisconsin Women 
in Conservation (WiWiC) virtual gathering. The project is bringing togeth-
er women landowners to learn about conservation practices, resources, 
and funding opportunities. Meet other inspiring women who share your 
love of the land and learn about NRCS resources to support your con-
servation goals at upcoming Summer Camp Lunch Series virtual events: 

Restore Native Habitat — Thursday, July 29, noon to 1pm
Marbleseed, stiff goldenrod, golden alexander. These native plants, 

and more, are an important part of the balance of nature in Wisconsin. 
These natives need help to successfully survive and thrive amidst in-
creasing invasive species such as garlic mustard and Canada thistle. 
Learn about strategies to manage invasive species while supporting na-
tives in a healthy ecosystem. Speaker: Carissa Freeh, Pheasants Forev-
er; Host: Kirsten Slaughter, Wisconsin Farmers Union; Woman Landown-
er Story:  Harriet Behar, Sweet Springs Farm & Conservation Coach.

Explore Regenerative Agriculture  — Thursday, Aug 26, noon to 1pm
Regenerative agriculture is a multi-faceted, holistic philosophy based 

on the common principles of re-connecting people and land, building 
soil health, reducing or eliminating the use of chemicals, growing diverse 
crops, fair labor practices, humane livestock management, innovative 
and efficient use of resources. Far from new, Indigenous people culti-
vated principles of farming in harmony with nature centuries ago. Learn 
strategies to heal the land and grow healthy food in a way that does 
not exploit people, animals, and the land. Speaker: Dr. Nicole Tautges, 
Agroecologist, Michael Fields Agricultural Institute; Host: Alejandra Her-
nandez, Michael Fields Agricultural Institute; Woman  Landowner Sto-
ry:  Kirsten Jurcek, Brattset Family Farm & Conservation Coach. 

WiWiC is a collaborative effort led by the Michael Fields Agricultur-
al Institute in partnership with Renewing the Countryside, the Midwest  
Organic and Sustainable Education Service, and Wisconsin Farmers Union. 

Conservation in ActionConservation in Action
Kriss Marion
Communications Specialist, Wisconsin Women in Conservation 

Northeast: Full Circle Community 
Farm, Seymour, WI

Tuesday, Aug 3
Managed Grazing of Mixed  

Livestock, Organic Vegetables
Tour led by farmers Val Dantoin 

and Heather Toman, Presentation by 
Pheasants Forever Farm Bill Biologist 
Julie Peterson. Dinner will be served

Southeast: Turtle Creek  
Regenerative Farm, Delavan, WI

Friday, Aug 6
Diversified Livestock, Permaculture
Tour led by farmer Janet Gambel, 

presentations by conservation pro-
fessionals. Lunch will be served.

Central: Pepin County Prairie Walk, 
Pepin, WI

Saturday, Aug 14
Prairie establishment,  

Forest Management.
Tour led by landowner Sally Farrar, 
Presentations by NRCS Agent Jen 

Roetter, Conservation Coach Harriet 
Behar and conservation organiza-

tions. Dinner will be served.

Northwest: Holm Girls Dairy,  
Elk Mound, WI
Tuesday, Sept 28

Organic Dairy, Managed Grazing, 
Grazing Woodlands

Tour led by farmer Mariann Holm, 
Presentations by NRCS staff.  

Dinner will be served.

Register for events at WiWiC.org 

Follow along along with WiWiC on 
Facebook, Instagram and Pinterest.  

Sign up for the email newsletter on the 
website at WiWiC.org. Videos of Zoom 
presentations are posted on the blog. 

WiWiC Fall Field DaysWiWiC Fall Field Days

Photo by Danielle Endvick
WiWiC Conservation Coach Kirsten Jurcek gives a group of women a 

tour of conservation practices on her family’s Brattset Family Farm.
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time, maybe you need to do a little bit of repair on it to keep it going. 
You’ve washed it minimally so you’re not over-washing or shrinking it 
from washing incorrectly. Then, when it has truly reached the end of 
its life for you, it can go back in the ground, into the soil, and become 
nutrients to feed the soil and grow more wool or whatever else." 

In contrast, plastic is a nonrenewable resource with questionable 
health impacts. "Every time we wash those plastic-based fabrics, they 
are sloughing off microplastics into our environment."

A study by the University of Newcastle in Australia suggests that  hu-
mans are eating, swallowing or breathing in about 2,000 tiny pieces of 
plastic each week, equal to the weight of one credit card. The plastic 
contamination comes from "microplastics" which are making their way 
into our food, drinking water and even the air. 

As concern over microplastics in clothing rises, so, too, does interest 
in alternative fiber sources like wool, flax, and hemp.

"We've seen that rising interest reflected in the Farmers Union mem-
bership," Hansen said. Recent WFU policy, at left, supports local fiber.

Lagging rural infrastructure limits growth
A limiting factor, as with so many other issues in rural Wisconsin, is 

lack of infrastructure. Similar to the struggles beef farmers have had 
with accessing meat processing, sheep farmers have long been faced 
with a struggle to get wool processed in a timely manner. 

"There used to be fiber mills in the same way that there used to be 
creameries everywhere, so the wool wouldn’t travel as far," Hansen 
said. "We’re quite fortunate in Wisconsin and the Upper Midwest to 
have quite a few mills, but we need even more. They’re all at capacity."

Hansen waits anywhere from two to five months for her products to 
come back from most of the woolen mills. Upon their return, she faces 
her next rural infrastructure hurdle: rural broadband access. 

"The pandemic really brought home just how critical rural broadband 
is," Hansen said. "I've had incredible opportunities over the past year to 
reach new customers — through workshops at the New York Sheep and 
Wool Festival and other events — and each time it’s been a struggle and 
huge amount of extra work trying to accomplish a simple virtual event." 

Hansen tried test runs — even resorting to giving a presentation from a 
friend's house in town with a more stable connection — but kept hitting 
the wall of limited broadband speeds in an increasingly virtual world. 

"This was an opportunity for me to make extra money on the farm by 
doing something there's a demand for, and I really can’t," Hansen said. 

Still, she soldiered on, launching an online shop and devoting herself 
to the farm blog and social media, despite connectivity quirks.

"It was exhausting to be outside of my comfort zone promoting my-
self like that, and then having the stress of it not posting correctly or 
taking an inordinate amount of time to upload," she said. 

She's a vocal advocate for rural broadband funding. In the meantime, 
she travels to fiber events and the Rusk County Farmers Market and 
continues to grow the farm's marketing and offerings. Last year she 
built a wool studio and classroom space on the farm, where she looks 
forward to teaching others fiber crafts. She offers open shop and craft-
ing time from 3-7pm on the third Thursday of the month.   

This past winter, Hansen became a director for the fibershed. "I've 
really been enjoying the journey. In fiber, there are so many things that 
used to be, that are just taken for granted, and also so much knowledge 
lost through the generations. It's been fun to be a part of bringing that 
all back around." 

From page 15 ▶ FIBER
WFU's Stance on Local Fiber:

According to our 2021 policy, set by 
the grassroots membership at the 
State Convention in January, WFU 
supports developing regional and 

regenerative fiber systems on behalf 
of independent working producers, 

by expanding opportunities to imple-
ment carbon farming, forming catalytic 
foundations to rebuild regional manu-
facturing infrastructure and expertise, 

and connecting end-users to farms 
and ranches through public education.

In order to create a robust network 
of local growers, dyers, mills, tanners, 
makers and retailers, WFU supports 
transparent supply chains that go all 
the way to the soil. Much like in “slow 
food,” fewer ingredients are better: an 
undyed wardrobe can embrace natu-
rally-colored wool, flax or hemp, and 

can evolve over time with layers of nat-
ural dyes. WFU supports the work of 
the existing Fibershed affiliates in the 
region and the creation of additional 
affiliates to fully represent the spec-
trum of fiber and textile producers 

throughout all of Wisconsin.

WFU supports developing an 
economy that no longer depends 

upon synthetic compounds for 
textiles, requiring us to focus collec-
tively on profitable and ecologically 
beneficial alternatives – Local Fiber, 

Local Labor, Local Dye. 

Above: Hansen in her fiber studio and shop. 
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EAU CLAIRE HOSTS CAMPFIRE CHATS
Curious about the Eau Claire County Farmers Union? 

They invite you to join in a monthly series of informal, ca-
sual conversations guided by a few speakers and sparked 
with music. The group's first Campfire Conversation was 
June 13, drawing in around 30 attendees. Open to all 
ages, farmers, food eaters, city dwellers and rural folk 
from nearby counties and states, the events continue on 
the second Sunday of each month at Farm to Fork Pizza 
at Dancing Yarrow, S193 County Road BB Mondovi.

Each month, local experts will share their knowledge 
and passion about regenerative agriculture, sustainabil-
ity, the local food movement, health and healing, and 
more. Upcoming events will be from 6-8pm on July 11, 
Aug. 8, Sept. 12 and Oct. 10. The bar will be open and 
light snacks will be available to purchase. 

POLK-BURNETT REVIVES POTLUCKS
Polk-Burnett Farmers Union celebrated their first 

in-person chapter event in over a year. According to Mike 
Miles, the best food eaten in Burnett County that day was 
at yet another Olympic caliber competitive potluck. The 
agenda included CAFOs, local food networks, and a wa-
tershed field day that the chapter is co-sponsoring. 

A tour of president Kristy Allen's farm reinforced the 
chapter's commitment to being water protectors. She is 
the first stop downstream from a proposed 26,000 hog 
farrowing facility if it isn't stopped, Miles notes. Attend-
ees saw a new honey processing facility on the farm. 

ST. CROIX COUNTY SLINGS CHEESECURDS
The St. Croix County Farmers Union cheesecurd stand 

is ready for summer fun! Catch chapter members sling-
ing cheesecurds on July 16 and Aug. 20, Amery Music 
on the River evenings; Sept 18, Amery Fall Festival; and 
this fall at the Baldwin Chili Fest. The group will also have 
curds at their Farm Scoot event July 24 at Christine Mel-
by's house. (More details on the following page.) 

WATERSHED FIELD DAY IN THE WORKS
Polk Burnett is co-sponsoring a watershed education 

field day on August 28 at four different farms outside 
of Osceola. Partners include two farmer led watershed 
councils, Polk County Land and Water Office, Farm Table 
Foundation, Northwest Wisconsin Graziers Network, and 
the Wild Rivers Conservancy. Conservation farming prac-
tices will be examined and lunch will be served at Com-
mon Harvest Farm. Stay tuned for more details.

WFU OFFERS FUNDS FOR CHAPTERS
Grants are available to Wisconsin Farmers Union chap-

ters through the Local Initiative Grant Program, which 
seeks to increase local WFU outreach and visibility, pro-
vide education on farm and rural issues, expand partici-
pation, and create collaborative opportunities with other 
organizations.  Grant applications are reviewed quarterly 
with deadlines of Feb. 15, May 15, Aug. 15, and Nov. 15. 
Details: www.wisconsinfarmersunion.com/chapters

Submit your Chapter Chatter and/or WFU cover photo contest entries to Danielle at dendvick@wisconsinfarmersunion.com.  
The winning cover photo earns a Farmers Union hat and bragging rights! Vertical, high-resolution photos preferred. 

Above, from left: Eau Claire County Farmers Union Campfire Conversation, St. Croix County Farmers Union cheesecurd 
stand, and Polk-Burnett Farmers Union potluck. 



COVER PHOTO CONTEST HONORABLE MENTION

Chow Time - Andrew Winter, Wausau, WI 

farmers union
happenings

RSVP and find more details: 
wisconsinfarmersunion.com/events

Campfire Conversation with Eau 
Claire County Farmers Union 

6-8pm, July 11, 
Farm to Fork Pizza at Dancing Yarrow  

St. Croix Farmers Union Summer Picnic
1pm, July 11

Jill & Dennis Berke, Blue Ridge Growers
246 Carlson Lane, River Falls
Info: Jill Berke, 715-821-8289

Marathon & Taylor-Price Farmers Union
Dinner and a Movie 

6:30pm, July 12
Marilyn's Fire Station,  

157 S. Whelen Ave., Medford 
Info: Mary Kluz, 715-409-6758

Farm Technology Days
(Come visit the WFU booth!) 

July 20-22
Huntsinger Farms, W3020 Mitchell Rd., 

Eau Claire
Info: wifarmtechdays.org

St. Croix Farmers Union Farm Scoot
10am-3pm, July 24
Details on page 20

WI Women in Conservation
Virtual Summer Camp Lunch Series —

Restore Native Habitat
July 29,12-1pm

RSVP: www.wiwic.org
Wake Up Rural Wisconsin: Factory 

Farm Myths, Realities & Remedies
2-5pm, August 8

Oconomowoc Community Center
220 W. Wisconsin Ave., Oconomowoc

Local Initiative Grant Deadline
August 15

wisconsinfarmersunion.com/chapters
 Wisconsin Farmers Union  

Summer Conference
9:30am-2:30pm, August 19

WFU Kamp Kenwood 
19161 79th Ave. 

Chippewa Falls, WI 

Wisconsin Farmers Union  
State Office Open House

August 19, after Summer Conference 
117 W. Spring St., Chippewa Falls, WI 

WI Women in Conservation
Virtual Summer Camp Lunch Series —  
Explore Regenerative Agriculture

Thursday, Aug 26, 12-1pm
RSVP: www.wiwic.org



J U L Y  2 4
1 0 A M - 3 P M

R A I N  O R  S H I N E
CTY H

H W Y  6 5

1 5 0 T H  S T .

200TH AVE

F A R M  S C O O T

Threshing Table Farm
Vegetable CSA 
2249 150th St, Star Prairie, WI 54026

Threshing  Table Farm - Farmer's Market
Fresh Produce & Maple Syrup
Cylon Rolling Acres - Goat Sausage & Gear
Jensen Cattle Company - All natural Beef & Pork
Table 65 - Farm to Table Food Booth
Live Music from 11-1 by Bill Leahy with special
guest, Janet Kay
Visit Farm Animals - Chickens, ducks, pigs & more!
Machine Shed - Check out TTF's farm equipment
Farm Tour/Walk
Hay Rides

You-Pick Flowers & Grab-n-Go Bouquets

Honey and Bee Products

Farmers Union - Deep Fried Cheese Curds

Kallstrom Flowers - Flower Crown Making

Barn-Free Baking - Allergen Free Goodies

Maple Hill Farm - Sheep Milk Products

Deck the Halls DIY - Paint Your Own Garden Project

Mini Fairy Garden Scavenger Hunt

Two Bees & A Bud
You-Pick Flower Farm
1549 200th Ave, New Richmond, WI 54017

NEW
 RICHM

OND

S O M E R S E T

HW
Y 64

F O R  M O R E  I N F O ,  C O N T A C T  T H R E S H I N G T A B L E F A R M @ G M A I L . C O M  O R  S T .  C R O I X  C O U N T Y  F A R M E R S  U N I O N  O N  F A C E B O O K  &  I N S T A G R A M

STAR PRARIE

210TH AVE

A tour showcasing local farms and their products.

ST. CROIX COUNTY FARMERS UNION
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100% Wisconsin grown and manufactured
1000mg and 2000mg
Just two simple ingredients
100% USDA Organic CBD
47% women-owned
Fully insured
Marketing materials and CBD training
available

southcentralhemp.coopsouthcentralhemp.coop

NOW AVAILABLE: 
SOUTH CENTRAL HEMP CO-OP

USDA CERTIFIED ORGANIC CBD OIL!

sales@southcentralhemp.coopsales@southcentralhemp.coop

Join us in celebrating this healing
plant based product!

Wholesale pricing with minimum one case
purchase (12 ct/case)
USPS shipping to any location
Distribute to membership, as chapter
fund-raiser, to friends and family

Affordable access for WFU chapters
and individual members:

Farm Service Agency Accepting 
County Committee Nominations

The U.S. Department of Agriculture (USDA) Farm Ser-
vice Agency (FSA) is accepting nominations for county 
committee members. Elections will occur in certain Lo-
cal Administrative Areas (LAA) for members who make 
important decisions about how federal farm programs 
are administered locally. All nomination forms for the 
2021 election must be postmarked or received in the 
local FSA office by Aug. 2, 2021.

Individuals may nominate themselves or others and 
qualifying organizations may also nominate candidates. 
USDA encourages minority producers, women and be-
ginning farmers or ranchers to nominate, vote, and hold 
office. 

Nationwide, more than 7,700 dedicated members 
of the agricultural community serving on FSA county 
committees. The committees are made up of three to 
11 members who serve three-year terms. Committee 
members are vital to how FSA carries out disaster pro-

grams, as well as conservation, commodity and price 
support programs, county office employment and oth-
er agricultural issues.

Contact your local FSA office today to register and 
find out how to get involved in their county’s election. 
Learn more at fsa.usda.gov/elections. 

Fly-In Scholarships Available
The Wisconsin Farmers Union Board of Directors 

has approved funds for scholarships to the National 
Farmers Union Fly-In, which has been tentatively set for 
September 19-23. Join other farmers and rural allies 
from across the nation advocating on National Farmers 
Union's policy priorities in Washington, D.C. 

If interested in applying for a scholarship, contact the 
WFU State Office at 715-723-5561 or watch for the schol-
arship application to be posted soon at www.wisconsin 
farmersunion.com and promoted in the e-news. For 
more information about the fly-in, contact Government 
Relations Director Nick Levendofsky at nick@wisconsin 
farmersunion.com or 608-514-4541.



Across the state, groups 
of Wisconsin Farmers 

Union members are recog-
nizing challenges in their 

regional food systems and developing 
projects to address them. These proj-
ects range from developing cooperative businesses to 
shared marketing ventures and beyond. It’s amazing to 
see our members joining forces to create the positive im-
pacts that their communities need.

Wisconsin Farmers Union has a long history of sup-
porting efforts like these. In fact, the Farmers Union Trian-
gle has “cooperation” as one of the three essential pieces 
of the union’s success (along with education and legis-
lation). While this may not mean a formal cooperative 
business, collaborative efforts between farmers and rural 
community members is an essential way for us to build 
power and create necessary change.

Because of this long-held value, I wanted to share 
some of the ways WFU is able to support these efforts. 
As is always true, it is important that these projects be led 
by interested members, but WFU is happy to provide 
support in several forms. Perhaps you have been talking 
with folks in your network about a collaborative project 
that would benefit from some of the support WFU makes 
available to members. 

While WFU isn’t a business development organization, 
there are a lot of ways in which we can support start-up 
businesses and projects – especially cooperative ones! 
We have a large network of resources that we are hap-
py to share to help guide your group on the way to de-
veloping your enterprise. We can help connect you with 
experts in various fields who are better equipped to help 
you incorporate a cooperative, develop a business plan, 
write or review grant applications, or develop solutions 
to various complexities that come with starting up a new 
endeavor. There are even organizations who can con-
nect new businesses with mentors on a particular subject 
related to that enterprise. I’d be happy to connect with 
you or a small team to discuss your goals and offer the 
resources that may best support you in achieving them.

WFU can also help cooperatives and collaborative start-
up projects to identify and access financial opportunities. 
Through the organization, members can apply for Local 
Initiative Grants. These smaller grants have an easy appli-
cation process and can be accessed with support from 

chapter leadership. Larger grant requests 
are possible through this program, but will 
need to go through an additional review 
process and may require more informa-
tion from the applicant. For larger projects, 
it may make sense to pursue investment 
through Wisconsin Farmers Union. This 
will be a longer and more rigorous pro-
cess that goes through the organization’s 

Finance Committee and board before a decision can be 
made. You can log into your WFU member portal and 
explore the grant and investment application materials 
available under the “resources” section to better under-
stand the requirements of these different opportunities. 
There are also many opportunities for financial support 
outside of Wisconsin Farmers Union. These may come in 
the form of USDA support, other grants, local business 
development opportunities, or many different sources 
depending on the project and timeline. Again, the WFU 
staff is happy to discuss your goals and help brainstorm 
potential opportunities to support your project.

Beyond the basics of business development and finan-
cial resources, WFU can offer support through a range 
of different opportunities to collaborate. Through our 
membership and chapter services, projects could have 
the opportunity to connect with WFU chapter leaders 
and members in their region. For example, a new co-op 
could add to the Chapter Speaker List to offer themselves 
to speak to chapters about a topic they know well. When 
your project encounters local or regional issues that have 
the potential to impact your success, we also offer civic 
engagement resources to help members organize and 
create necessary change. As WFU-tied projects become 
more developed, more opportunities for mutual support 
may continue to arise. 

As you can see, there are several ways in which WFU 
can support member-based projects and cooperatives 
that align with our mission. As Director of Special Proj-
ects, I’m happy to hear from members who are inter-
ested in developing a project. Please feel free to reach 
out. We can work together to think through what sort of 
support your project may need and where the most likely 
opportunities to access that support might be. As farm-
ers across the state are coming together to create collab-
orative change, it is an exciting time to be a part of WFU 
and the long history of engaged members that we have.

Lauren can be reached at llangworthy@wisconsin 
farmersunion.com.

WFU Offers Suite of Support for Co-op, Member Projects
SPECIAL PROJECTS

Lauren Langworthy 
Special Projects Director

22 WFU News



23United to Grow Family Agriculture

The shores of Lake Wissota are again filled with fun and laughter as youth 
gather for Farmers Union Camps at Kamp Kenwood. Camp sessions, open to 
ages 8-18, kicked off in mid-June and continue through mid-August. 

Built in the 1940s through volunteer efforts of members of the Wisconsin 
Farmers Union (WFU), the camp near Chippewa Falls has created summer 
memories for generations and is a summer destination for rural and urban 
youth from throughout the Midwest. Scenes of youth performing skits, swim-
ming, enjoying arts-and-crafts, and cooking meals around the campfire have 
been unfolding there for nearly a century. At least, up until 2020. 

“Last year was the first year in our history that camps were not held,” said 
WFU Camp Director Cathy Statz. “We are excited to be resuming Farmers 
Union Camps this summer after taking that pause amidst the pandemic.”

Statz noted that extra health and safety precautions are in place this summer 
in consideration of the impact of COVID on the camp experience. “We want 
our campers to feel safe and remain healthy throughout their time at camp.”

Cooperative roots
Former WFU President Ken Hones advocated for leadership training for farm 

youth, believing that education was the cornerstone of a better future for rural 
communities. Kamp Kenwood, named in his honor, was dedicated in 1951. 
Today, the camp still focuses on cooperative education. At each camp session, 
campers learn about the Cooperative Principles and create their own co-op; 
they elect a board of directors, buy shares, and receive patronage dividends.

Limited spaces are available for remaining camp sessions. This year WFU has 
encouraged friend and family groups to form cohorts. 

This year a special focus of the camp programming will be on mindfulness. 
With the support of Milwaukee-based partner Christin Cleaver, campers will be 
introduced to the notion of mindfulness of self, others, communities, and the 
land. “This interdisciplinary approach is a perfect example of Farmers Union’s 
‘big tent’ thinking,” said Statz. “Our relationships to each other, our coopera-
tives and other community organizations, and the environment are all connect-
ed, and our policy reflects this cohesive approach to advocating for solutions 
to the challenges both of rural and urban people, here and abroad.” Campers 
also learn about water conservation and the effects of human activities on the 
health of Lake Wissota and local watersheds.

Co-sponsored by a grant from the CHS Foundation, the four- to five-
day camps are affordably priced at $100 per camper for WFU members. 
(Non-members add $30 for a one-year Farmers Union family membership.) 
Learn more at www.wisconsinfarmersunion.com. 

Bringing Back Summer Bringing Back Summer Fun Fun 

After a summer without Farmers Union camps in 2020,  
it's oh-so-good to be back at Kamp Kenwood. 

Photos by Danielle Endvick
Farmers Union Camp season kicked off 
June 16 and continues through August. 
Though some scenes may look a bit 
different with COVID-19 precautions in 
place, it's shaping up to be a memorable 
summer. 
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In early June, the 
16-member Joint 
Finance Com-
mittee (JFC) met 

twice to debate the Department of 
Agriculture, Trade, and Consumer 
Protection’s (DATCP) omnibus mo-
tion. Below is a high-level summa-
ry of DATCP’s 2021-2023 budget 
items that have been approved by 
the Joint Finance Committee thus 
far and are also part of WFU’s state 
budget priorities:

Meat Processing
• Four new meat inspector po-

sitions at DATCP to keep the meat 
supply chain moving (four-year 
project positions that expire if not 
renewed). Governor Evers pro-
posed six new meat inspector po-
sitions.

• $200,000 annually to create 
a Meat Processor Grant program 
(two-year funding that will expire if 
not renewed in the following bud-
get). Governor Evers proposed $1 
million annually for this program.

Rural Mental Health
• $100,000 each year of the bien-

nium to continue DATCP’s existing 
farmer mental health program-
ming, as proposed by the Gover-
nor (two-year funding that will ex-
pire if not renewed in the following 
budget).

Conservation
• Additional $250,000 each year 

of the biennium for the Produc-
er-Led Watershed Protection Grant 
Program, as proposed by the Gov-
ernor, bringing the total available 

funding up to $1 million each year 
(two-year funding will expire if not 
renewed in the following budget).

• $4.3 million for county conser-
vation staff during the 2021-2023 
biennium (two-year funding that 
will expire if not renewed in the 
following budget). Governor Evers 
proposed $7.3 million to meet state 
obligation, plus an additional $1.8 
million for county conservation staff 
focusing on climate change.

Broadband
The JFC voted on Tuesday, June 

15 to approve $125 million to ex-
pand broadband internet access 
in Wisconsin, a bipartisan goal that 
has emerged as the COVID-19 
pandemic laid bare technology 
disparities across the state.

According to a report released 
earlier this year based on Feder-
al Communications Commission 
data, more than 430,000 people, 
who make up 25 percent of the 
state's rural population, lacked ac-
cess to high-speed internet in Wis-
consin in 2019. The report ranked 
Wisconsin 36th nationwide for ac-
cessibility in rural areas.

Responding to those issues, 
Democratic Gov. Tony Evers and 
GOP legislative leaders agreed 
state funding for broadband ex-
pansion should be a priority for 
the next two-year state budget. In 
his plan, the governor called for 
roughly $152 million for broad-
band expansion grants statewide 
and $50 million on other related 
programs. The governor would 
have paid for the grants out of the 
state’s general fund. The $125 mil-
lion JFC plan would be dedicated 
solely to the grants and be funded 

by borrowing. 
Broadband expansion grants, 

which were first offered in 2013, are 
aimed at expanding broadband in-
ternet service to homes and busi-
nesses that don’t have service or 
are only able to get lower-speed in-
ternet. Since its inception, the pro-
gram has awarded $78 million for 
279 projects, according to a memo 
from the Legislature’s nonpartisan 
budget office.

BadgerCare Expansion
Following BadgerCare (Medic-

aid) expansion’s initial defeat by 
the JFC in early May, Governor 
Evers called a special session on 
Tuesday, May 25 for the Legisla-
ture to discuss Medicaid expansion 
and accept $1 billion in additional 
federal funds. The Republican-con-
trolled state Assembly and Senate 
both convened and adjourned in 
less than a minute that afternoon, 
holding no debate and taking no 
votes.

Evers proposed a bill that would 
add Wisconsin to a list of 38 other 
states and Washington, D.C., that 
have expanded Medicaid since 
2014, when it was first offered as 
part of the Affordable Care Act. The 
expansion would extend Medicaid 
health benefits to 91,000 addition-
al people in Wisconsin by raising 
the income cap from 100 percent 
of the federal poverty level, which is 
$26,500 for a family of four, to 138 
percent, or $36,570. 

The $1 billion is an additional 
incentive from the federal gov-
ernment for states that have not 
yet taken the expansion. Evers has 
proposed a slew of ways to spend 
that mon-

POLICY

Wisconsin State Budget Update
WFU Keeping a Watchful Eye on Rural and Farm Priorities

Nick Levendofsky
Government  
Relations Director

See page 26 ▶ BUDGET
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Wisconsin Farmers Union (WFU) is a grassroots, mem-
ber-based organization that adheres to the cooperative prin-
ciples, one of the most important of which is “One Member, 
One Vote.” As you observe and participate in WFU’s policy 
process, you will see this principle in action. Every WFU mem-
ber has a voice in the policy process. If you have ideas about 
the positions the organization should - or should not - be tak-
ing, we encourage you to get involved. Taking an active role in 
policy ensures your voice and the voices of fellow WFU mem-
bers are heard on the state and federal level.

Any WFU member can write and present a resolution or 
Special Order of Business. If you have an idea, but would like 
some assistance, please feel free to contact Nick Levendofsky 
at  nick@wisconsinfarmersunion.com.

Policy Resolutions
There are two critical components to a policy resolution:
1) Brief explanation of the issue – what is the issue you would 

like WFU’s Policy Book to address?
2) Brief explanation of the solution – what should the state/

federal government/WFU do or not do to address the issue? 
A new WFU Policy Resolution Change Form will be made 

available on WFU website and via WFU staff to help walk you 
through this process. Here's an example:

I move to amend on Page Number, Line Number (if applica-
ble), Article Number, Section Name by: (circle or highlight the 
appropriate statement) 

1. Inserting or adding
2. Striking out
3. Striking out and inserting
4. Substituting language as follows:
(For example): “Wisconsin Farmers Union goes on record as 

being in favor of retaining the current status of white and yel-
low sweet clover and other nectar-producing plants and tak-
ing action to work with the Wisconsin DNR, USDA, and other 
government entities, as needed, to ensure that seed for these 
crops may continue to be purchased and planted.”

The resolution is then signed off on by the author and chap-
ter president. 

Once your policy resolution is written, please send it to your 
local/county president. The ideal time to do that is prior to the 
local/county annual meeting in the fall so it can be discussed 
and voted on at that meeting. If the annual meeting has al-
ready passed, your county president can still bring the resolu-
tion to the County Presidents’ Meeting in January. It is strongly 
recommended that a short, written, explanatory statement 
be included with your resolution change for additional back-
ground information.

Special Orders of Business
WFU members can also introduce policy resolutions as a 

“Special Orders of Business,” which are items that are timely 
or of utmost importance, and a way for members to prioritize 
issues and signal how WFU should focus its advocacy efforts 
in the coming year. The process is the same as submitting a 
policy resolution, but it should be labeled a Special Order of 
Business and presented to the Resolutions Review Committee 
as such. All Special Orders of Business adopted by members 
appear at the front of the Policy Book. After one year, they are 
automatically absorbed into the Policy Book unless delegates 
vote to leave the language as a Special Order of Business for 
the coming year. You can view examples of this in the 2021 
WFU Policy Book at www.wisconsinfarmersunion.com/policy.

WFU Policy Process Timeline
Mid-August: WFU’s Board of Directors recommend one 

volunteer from each district to serve on the statewide Resolu-
tions Review Committee. Serving on this committee involves 
required attendance and participation in one or two day-long 
pre-convention meetings in November/December to devel-
op a first draft of the revised policy handbook and helping to 
lead the policy discussion at the statewide annual convention.

September - November: This is a good time to write up 
your policy resolutions. A resolution is a short statement that 
expresses your opinion about what the state or federal gov-
ernment should or should not do on a particular issue.

October - November: Farmers Union chapters hold annual 
meetings, elect officers, and select delegates for the annual 
convention. Annual meetings are announced by postcard, in 
the e-news, and at www.wisconsinfarmersunion.com/events.

Early December: The Resolutions Review Committee meets 
to create a first draft of a new policy handbook using last year’s 
as a starting point. The committee’s role is to approve, reject, 
and/or modify resolutions that come from chapters. The com-
mittee also reviews the entire policy document to make up-
dates and corrections, as well as to propose new policy not 
offered through resolutions or Special Orders of Business.

Early January: County Presidents meet and refine the draft 
from the Resolutions Review Committee. 

Late January: At WFU’s Annual Convention, county dele-
gates and individual members discuss and vote on the final 
version of the policy book for the coming year. 

February - December: By mid-February, the Policy Book is 
available on the WFU website on the “Policy” page or by re-
quest from the state office at 715-723-5561. If unexpected is-
sues arise throughout the year, staff seeks input from the WFU 
Board of Directors or a particular standing WFU committee.

How You Can Get InvoLVed in Wisconsin Farmers Union's Policy Process
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Lloyd

FREE GRANT ADVISING
for WFU members 

Michael Fields Agricultural Institute's  
Grant Advising & Resources can help 
you apply for grants and cost-share  
programs of state or federal sources 

that could help you achieve your 
farming or ag-related business goals.

michaelfields.org/grant-advising-resources

Sign up for the Grant Advising email list: 
grants@michaelfields.org

From our friends at North Dakota Farmers Union, in 
partnership with author & illustrator Dana Sullivan, 

come two fun children's books about family farming. 

$15 each 
(Includes tax; shipping available for an additional $5.) 

Available at the Wisconsin Farmers Union State Office:
117 W. Spring St., Chippewa Falls

715.723.5561 

ey, including $200 million for 
broadband internet expansion, $100 million for lead 
pipe replacements, $100 million for bridge and local 
road projects and funding more than a dozen local con-
struction projects across the state.

Wisconsin Republicans have for years opposed the ex-
pansion, calling it an unnecessary increase in welfare and 
arguing it could saddle Wisconsin with additional costs 
in the future, if federal support were to decrease. At least 
one state, New York, has struggled with rising costs since 
accepting the expansion.

Wisconsin Farmers Union has long called for the state 
to expand BadgerCare, noting people in rural commu-
nities are more likely to be uninsured/under-insured, 
self-employed, or have lower-paying jobs compared to 
those who live in urban communities. BadgerCare ex-
pansion would also provide additional funding to rural 
hospitals that are under tremendous pressure and are a 
critical source of care for rural communities. Expanding 
BadgerCare would also lessen the need for farmers to 
pursue off-farm jobs just to gain access to employer-pro-
vided health insurance.

Below is a high-level summary of DATCP’s 2021-2023 

budget items that the Joint Finance Committee took no 
action on (meaning they will not move forward) and are 
also part of WFU’s state budget priorities:

• Approximately $1.3 million each year of the bienni-
um and one full-time staff position to create a Meat Talent 
Development grant program, to help offset the costs of 
tuition for people looking to pursue a career in meat pro-
cessing.

• Regional Farmer Support program, which would 
have stationed five full-time staff around the state to in-
crease access to mental health resources for farmers and 
their families.

• $500,000 in Nitrogen Optimization Grants to con-
duct research projects on agricultural lands intended to 
reduce nitrate loading and improve water quality.

• Grants to help producers and producer-led groups 
to reimburse payments made to the Alliance for Water 
Stewardship to receive certification of water stewardship.

The JFC continues to work through the budget, agen-
cy by agency, and plans to wrap up its work at the end of 
June. After the JFC passes its version, the full legislature 
must pass the budget, then the Governor can use his 
line-item or complete veto powers.

From page 24 ▶ BUDGET



Coalition Urges Hearing on Right to Repair 
As farmers, consumers, and other Americans increasingly 

face hurdles that prevent them from fixing their own belong-
ings, a diverse group of organizations is calling on Congress 
to hold hearings on the right to repair.

In a letter, the coalition – which includes National Farmers 
Union (NFU) – focused on consumer access to third-party re-
pair and aftermarket parts. Though this affects people living 
all over the country, it's a particular problem in rural areas 
"both due to gaps in access to branded repair services and 
the aggressive use of repair restrictions in farm equipment."

The letter comes on the heels of a major report released 
by the Federal Trade Commission (FTC) on repair restrictions. 
Titled “Nixing the Fix,” the report states that “there is scant 
evidence to support manufacturers’ justifications for repair 
restrictions.” 

Learn more at www.nfu.org. 

WFU seeks member voices
WFU is seeking members and other rural advocates who 

are interested in sharing their stories. Do you have a story 
or expertise you'd be willing to share about family farms, 
climate change, nonpartisan redistricting, concentration/
monopoly power/antitrust, healthcare, dairy commodity 
markets, food systems, oversight of large livestock facilities 
and CAFOs, meat processing infrastructure or other rural 
issues?

Are you willing to share your story with policymakers, in-
dustry officials, or media? Contact Tommy at 715-563-2169 
or tenright@wisconsinfarmersunion.com. 

Hay Fire Prevention
Hay fires usually occur within six weeks 
of baling. Moisture content is the main 
factor that causes spontaneous com-

bustion in hay, so wet hay is more dan-
gerous than dry hay. A hay fire can also 
damage or even destroy buildings or 

equipment. The best way to reduce the 
risk of a hay fire is to bale hay with a 

moisture content of 20% or less. Keep 
baled hay dry by covering it or storing 
it indoors. Monitor internal bale tem-

peratures regularly. If you’re unable to 
cover up the hay, arrange bales so air 
can circulate between them to help in 
drying. Bales should also be protected 

from moisture on the ground. Inform fire 
service personnel of any treatments that 
have been applied to bales, since smoke 
from hay treated with an acid preserva-

tive may contain toxic fumes.    

Did you know that WFU members 
can get a discount on Farmowners insur-

ance through Hastings Mutual?  
Learn more: www.hastingsmutual.com

Farm Safety Tip 

We’ll Be There.

Farmers Union Members,
Now, with your Farmers Union membership, you
will receive a 9% special group discount on your
Hastings Mutual Farmowners policy premium!



Wisconsin Farmers Union supports solar energy through a 
partnership with Legacy Solar Co-op. We checked in with 
Peter Fiala, who is helping farmers find extra savings 
through facilitated group buys. 

Why is now a good time for farmers to think about solar? 
There are many valid reasons for farmers to consider 

going solar in 2021 or 2022:
• The cost of solar dropped dramatically in recent years 
and it is stabilizing — meaning solar is more affordable than 
ever and payback periods are  shorter than ever. 
• Utility rates are continuing to increase, so avoiding pay-
ing the local utility is becoming  more valuable — investing 
in solar today will save more money than waiting.  
• Interest rates are at historical lows meaning the cost of 
financing a solar project is near the lowest possible and 
funding is plentiful.  
• Federal tax credits of 26 percent are available in 2021 
and 2022 and are expected to decrease after that.  
• Electricity usage on farms is steadily increasing. Investing 
in solar today brings a better return on investment. 
• Battery storage (while still expensive) is a business cost, 
and it reduces reliance on the grid 

What is the benefit of doing a group buy? 
A managed Group Buy brings several advantages to 

farmers. There is a growing disparity  between high quality 
systems and low quality. On the surface, everything may 
look the same but reliability, upfront cost, maintenance 
cost, and lifespan vary widely. With a group buy  managed 
by Legacy Solar Co-Op, you are assured that our indepen-
dent expertise went into evaluating the best quality/price 
equation. We serve as a consultant  and advocate for the 
farmer from the initial analysis all the way through to when 

the system goes live. We bring  experience from 2014 on-
ward to every deal, are Wisconsin-based, and are transpar-
ent about our pricing. 

Does an investment in renewable energy really pay off? 
Absolutely! High quality solar arrays can provide energy 

for 40 years or even more (with maintenance), and many  
systems come with 25-year guarantees. With low interest 
rates, current prices after the tax credit, and rising utility 
rates, the solar return on investment (ROI) is very good. 
Systems can be paid off and be generating free energy in 
as  little as 7 years. Additionally: 
• Solar can be used to get part or all of your farm off the 
grid (with the installation of  batteries) which allows you to 
reduce impact of power outages. 
• Environmentally, solar is clean, quiet, and offers a signifi-
cant reduction in your carbon  footprint. 
• Switching to renewable energy now is an important step 
in avoiding the extreme  impact of climate change for the 
future. Anyone who makes a living from the environment, 
such as farmers, will be (and likely already is) dealing with 
the effects of  climate change on their livelihood.  
• Plus, agricultural producers can earn up to $10,000 for 
the installation of their solar electric system, making the 
cost significantly lower. Legacy Solar Co-op is familiar with 
with this Focus on Energy program and will work with you 
to take advantage of this important financial incentive.

A Golden 
Opportunity
Price drops, incentives make 
2021 a good time to think
about on-farm solar energy 
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Photo by Danielle Endvick
Solar panels provide clean energy on the Ofte 
family's Willow Creek Ranch near Coon Valley.



If folks are thinking about solar projects now, when 
would  they be implemented via a group buy? 
We work with customers and installers to develop a 
schedule that works for everyone. In some cases, the 
customer may want to move quickly, and  we can 
help accommodate that — a minimum time might be 
a month from first contact to beginning installation. 
We work closely with the customer from the initial 
contact through completion. 

There was shift toward self-sustainability amidst the 
COVID-19 pandemic. Did you see a surge  in solar 
energy interest in that time? 

The trends in solar have been amazing with more 
people installing than ever before. That record will be 
shattered in 2021 and then again in 2022. This is due  
to several factors: There is a growing acceptance that 
the impacts of burning fossil fuels are not good for 
our world and something needs to be done sooner 
rather than later. At almost all levels of government 
there is a realization that renewable energy can help 
create a new vibrant economy that will help us come 
out of the  pandemic slump. Energy independence is 
a solid goal for national security. 

While COVID did impact the solar installation mar-
ket negatively, the Solar Energy  Installers Association 
reported that solar installations grew to 43% of all 
new electricity  generating capacity added in the U.S. 
in 2020 — the largest share recorded.  

Increased awareness that solar is not just some-
thing for “tree-huggers” but  a financially responsi-
ble choice for families, businesses and communities. 
Ever-increasing technological advances paired with 
price reductions and new financing products will all 
contribute to the increasing popularity of solar. 

Photo by Tommy Enright
A solar installation on the Breitenmoser family 
farm helps make energy more affordable. 

Visit https://legacysolarcoop.org/solar-group-buys/ to 
learn about current group buys, including:

1) Dane County 
2) Northwoods 

3) Fox Valley 
4) Iowa County

If you don’t see your area represented,  reach out to 
get connected to a trusted installer or find out if there 

is enough interest to start a group buy in your area 

While on the website you can:
— View a video to learn about the Group Buy program. 

— Submit a solar assessment form with site informa-
tion, utility data, and photos. Peter receives these 

assessments,  reviews the site, and produces a custom 
solar report, which has a cost range, initial thoughts on 

placement of the system and financial analysis. 
— Schedule a consultation to go over site details

Peter can be reached at 608-443-7820 
or peter@legacysolarcoop.org

Switch 2 Solar 
With the understanding that people are just now 

bouncing back financially, Legacy Solar Co-op offers 
accessible, low-cost options to be a part of the solar 

movement at any income level. Solar investments can 
also be made in the form of solar bonds and solar 

renewable energy certificates. Solar renewable energy 
certificates (sRECs), allow renters or individuals who 

can’t install solar at this time, to source energy from so-
lar producers in Wisconsin, via a monthly subscription 
program. Learn more at https://legacysolarcoop.org/

solar-renewable-energy-credits

Getting started

“This program takes away some of the financial 
risk a farmer might face when investing in solar  

on their own and expands options to make  
investing in clean energy a real possibility.”

—WFU President Darin Von Ruden 



CABIN ON WISSOTA

19161 79th Avenue, Chippewa Falls, WI 54729
www.wisconsinfarmersunion.com

To reserve, contact Brad Henderson at 715-214-7244.

Family Gatherings • Business Retreats • Winter Fun

The cozy Cabin on Lake Wissota at WFU Kamp 
Kenwood is available to rent mid-October through 
April. A perfect getaway for the outdoor enthusiast, 

the cabin offers convenient access to hiking and 
cross-country trails in Lake Wissota State Park.

    CHIPPEWA FALLS, WI

Wisconsin Farmers Union

KAMP KENWOOD

WELCOME NEW FARMERS UNION MEMBERS!

Member:     Recruited by:
Rick & Sandra Gietzel, Eldorado  Nolan Insurance Agency
Jennifer Eissfeldt & Mike Crotser, Viroqua   Camp Program
Brian Ewert & Kathleen Rulka, Marshfield Joseph Behlen
Angela Jacobson, Altoona   Camp Program
Kayla & Nick Schreiner, Mondovi  Camp Program
Tanya Vanasse & John Lofgren,  Eau Claire Camp Program
Staci & Jason Bowe, Eau Claire  Camp Program
Heidi & Matt Solin, Chippewa Falls  Camp Program
Pat Kroll, Highland    The Pederson Agency
Amber & Jason Aga, Auburndale  Camp Program
Janalee & Jared Becker, Milladore  Camp Program

Member:     Recruited by:
Bridget O'Connell, Chippewa Falls  Camp Program
Brian & Kendra Eslinger, Cadott  Camp Program
Robin & David Shih, Eau Claire  Camp Program
Tami & Victor Syverson, Colfax  Camp Program
Susan & Tim Kephart, St Paul   Camp Program
Helen Sullinger & Sarah Lake, Frederic Kristy Allen
Lois Lawson, Brandon   Nolan Insurance Agency
Adam & Becky Kuczer, Clintonville  Joe Bragger
Nico Bryant & Melanie Hook, Mineral Point Nick Levendofsky
Beverly Julson & David Fischer, Osseo Norgaard Agency



Membership Application
Name: ____________________________________
Spouse’s Name: ____________________________
# of Children under 21: _____
Address:___________________________________
City: _________________ State: ____ Zip: _______
Email: _____________________________
Phone: _________________________

Household Type: 
o Farm o Rural     o Small Town     o Urban

Type of Farm: Check all that apply.

o Dairy o Poultry o Vegetables or Fruit
o Beef o Crops o Organic
o Hogs o Horses o Other ______________

Membership: Fee includes family unless student or  
organization is checked.

o New Member o Renewing Member

o 1 Year ($30) o 2 Years ($55)    
o 4 Years ($100) o Lifetime ($2000)
o Student ($15) o Organization ($50)

Join today!
Mail this card to:

Wisconsin Farmers Union
117 W. Spring St. • Chippewa Falls, WI • 54729

Or sign up online:
www.wisconsinfarmersunion.com

For more information, call 800-272-5531

Give a Stronger Voice to Rural America
Join Wisconsin Farmers Union and 
help preserve the economic health and 
sustainability of our rural communities.

Wisconsin Farmers Union

KAMP KENWOOD

The Wisconsin Farmers Union Foundation 
has announced quarterly grant recipients. 
Grant requests must meet the foundation 
mission to "supports projects and programs 
for all ages that foster family farming, rural 
life and public education on the role of co-
operatives and agriculture in society."

The WFU Foundation maintains a mod-
est small grant program to provide support 
to a variety of farm and rural organizations 
and projects. Grants are generally under 
$2,000 and typically $200 to $500. Propos-
als are considered quarterly with deadlines 
of Feb. 15, May 15, Aug. 15, and Nov. 15. 
This quarter's recipients include:
Local Initiative Grants:

— Community Kitchen Co-op in Monti-
cello, with the support of South Central 
Chapter. The Community Kitchen Co-op 
provides quality, nutritious, and accessi-
ble meals created through the transparent 
co-ownership efforts of local farmers and 
workers. 

— Polk-Burnett Farmers Union: Watershed 
Awareness Field Day partnership with oth-
er local farm/environmental organizations 

— St. Croix County Farmers Union: Farm 
Scoot tour of area farms 

— Kenosha-Jefferson-Racine-Walworth 
Farmers Union, including Waukesha, Mil-
waukee and Washington County Mem-
bers: Twilight Pasture previews, a citizen 
education project in conjunction with the 
Aug. 8th Right to Harm Film Showing

Donations:
— Adams County Fairgrounds Building - 

Raise the Barn new Rabbit & Poultry Barn. 
Check out the open house on July 18th!

— FairShare CSA Coalition Routes to 
Roots sponsorship

— Outstanding Young Farmer event spon-
sorship, Jan. 21-23, 2022, Neenah

— Sauk County Land Resources and En-
vironment Department 2nd Annual Con-
serve Sauk Film Festival, Nov. 6, UW-Platte-
ville

Visit www.wisconsinfarmersunion.com or 
call the WFU State Office at 715-723-5561 
for more information.

Quarterly Grants Announced
WFU Foundation
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Follow WFU Online

State Office: 117 W. Spring St. 
Chippewa Falls, WI 54729

Legislative Office: 108 S. Webster St., Ste. 201 
Madison, WI 53703

The Wisconsin Farmers Union News is a 
membership benefit for members of the 
family farm organization. Sign up today: 

SUBSCRIPTION INFO

WFU NEWS SUBSCRIPTION
A one-year family membership  includes a  

subscription to WFU News for the low rate of $30.
Name: _________________________________________
Address: _______________________________________
City: _____________State: _______ Zip: ____________
Phone: _________________________________________
E-mail: _________________________________________

Credit Card Payment
Select card type:   q Visa   q MasterCard   q Discover 
Name on card:  __________________________________
Account number:  ________________________________
Expiration: ___/___ CVV (3 digits on back of card): ______
Signature:  _____________________________________
Signature authorizes your credit card to be charged in the amount of $30.

Complete and mail this form to: 
Wisconsin Farmers Union

117 W. Spring St.
Chippewa Falls, WI 54729

Please make checks payable to Wisconsin Farmers Union

WFU NEWS COVER PHOTO CONTEST

The winning photo earns a Farmers Union hat! High-resolution 
vertical photos preferred. Send your photo entries and a brief 

description to Danielle at dendvick@wisconsinfarmersunion.com

On the cover: The lovely ladies of the Sedge Wood Farms  
herd, captured by Stacy Steinke of Cornell. 

SUBMIT YOUR BEST RURAL LIFE PHOTOS! 


