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I glanced up from yet another Zoom meeting the other day and saw 
one of my favorite farmers, my Uncle Bob, hobbling across the yard. 

Despite having to heave one leg forward in a bit of a bobble due to a 
bad hip, he scooted along at a formidable pace, but the pain of each step was palpable. 
His ever-constant companion, a red merle Aussie named Scottie, followed at his heels. 

All summer I'd watched that limp get a bit more exaggerated as the pain grew, though 
gruff ol' Bob isn't one to complain, often noting, "I'll rest when I'm pushing daisies." But 
watching him amble to the tractor and gingerly ease himself into the cab, I felt the cold 
anger rise. Bubbling to the surface yet again was disappointment in a world where a 
hardworking farmer can't afford good health care — let alone the cost of hiring help to 
get through something like recovery from hip surgery. Doctors wanted to replace the 
hip this spring. Bob told them he'd see them in December, after the harvest. 

In my high school and college years, I spent a fair bit of time doing field work with Bob. 
He endured teaching an easily distracted teenager how to cut and rake hay — and was 
there when I inevitably plugged up the inverter or that one time I might have acciden-
tally started the haybine on fire. Often when I'm expressing the issues around farming, 
it's with his stories in mind. The man works harder than any other human I've ever met, 
which makes his ordeal even more maddening.  

WFU member and community organizer Tom Mosgaller was the one who introduced 
me to the idea of cold anger as a key ingredient for change. Sometimes, he notes, that 
anger may resemble grief more than a fiery fury. After all, the word 'anger' is rooted in a 
Norse word for grieving. Across our agriculture community, we have a lot to be proud of 
and gratitude for the rural way of life. But I've also felt a lot of cold anger at a system that 
has ground down the family farm for generations. 

Farmers Union is fighting back against this system where some in the supply chain 
reap record profits at the farmer and consumer's expense. National Farmers Union 
recently launched a Fairness for Farmers campaign that is calling out the corporate 
greed that has whittled farm income down to the point that we're hobbling around on 
our last leg. They're calling for these monopolistic giants to be held accountable and for 
meaningful reform that includes fair markets , resilient food systems, and family farms. 

I won't give away all of Mosgaller's steps to community change, but another vital one 
is being able to create a message that is powerful enough to lift people out of their day-
to-day lives and into organizing for change. 

That, my friends, will require telling our stories, organizing, and speaking up —even 
when our voice shakes. And maybe just a dash of that cold anger, too. 

Do you want to be a part of the 
movement to spark change? 

WFU is collecting stories of how 
consolidation in agriculture is 

effecting farm families. 

Learn more about the movement 
and share your story at 

nfu.org/fairness-for-farmers/

Or contact Danielle directly 
at 715-471-0398 or dendvick@

wisconsinfarmersunion.com 
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It’s going to be a very good year 
for the top dogs and shareholders at 
Deere & Co. The Iowa-based equip-
ment manufacturer says it earned more 

in the first nine months of its fiscal year than during its 
best year in 2013. The corporation’s third-quarter results 
are nearly $4.7 billion.  John May, the company’s CEO, 
made over $14.7 million in total compensation in 2020.  
Reports are that his salary increased 160 percent during 
the pandemic while laid-off manufacturing workers saw 
“incentive” pay cut.   

On Oct. 14th, 10,000 unionized skilled manufacturing 
employees at Deere & Co. initiated the right to bargain by 
rejecting a contract put forth by management and going 
on strike. Does it surprise anyone that skilled workers are 
striking after the company agreed to bump pay by little 
more than $1 per hour over the next 6 years? Deere man-
agement also proposed cutting pensions and creating a 
two-tiered workforce to limit new employee benefits. 

The company boasts that it pays skilled workers $30/
hour. That sounds like a fair wage, but one has to take the 
company’s propaganda with a grain of salt -- salary fig-
ures include “incentive pay” that most Deere workers are 
forced to rely on to make a living wage. 

Farmers have their own standoff with John Deere and 
have led the charge to pass right to repair laws. Ask Mon-
tana Farmers Union President Walter Schweitzer about 
struggles to get his tractor fixed and he notes, “These 
equipment manufacturers are holding me hostage to 
them, forcing me to use their dealerships to repair my 
equipment - on their schedule, on their time and at their 
rates. That's wrong.”  

With a tight labor market, worker exhaustion, and re-
cord corporate profits, unionized workers are using col-
lective muscle to exert pressure on employers to pay and 
treat workers better. So many workers are striking that this 
fall has been dubbed Striketober. 

Alongside low pay, treatment of employees is coming 
to the surface. Workers at Frito-Lay went on strike this 
summer, citing concerns with forced overtime, 100-de-
gree plus working conditions, and “suicide shifts” less 
than 8 hours apart. Frito-Lay also exceeded profit goals 
during the pandemic. 

Before you dunk that Oreo cookie in a milk bath of 
sad despair, note that Mondelez International, parent 
conglomerate of Nabisco, angered employees when it 

proposed turning 8-hour shifts into 12-hour ones with-
out overtime. The company also tried to move additional 
health insurance costs onto the shoulders of new em-
ployees. 

Fed up with 12- to 16-hour days, seven days a week, 
with mandatory overtime, Kellogg union workers were 
pushed over the edge by the company’s drive to create 
a two-tiered system that would downgrade wages and 
benefits for “transitional” workers. Like the aforemen-
tioned companies, Kellogg’s top dogs know one of the 
most effective ways to destroy union loyalty is to pit work-
ers against one another. Kellogg legacy workers stood 
up for the next generation, and they all went on strike to 
preserve benefits. 

Another technique is threatening to take jobs else-
where. At the Kellogg bargaining table, union negotiators 
were threatened that jobs would be taken to Mexico. 

The farmer’s share of a $4.99 box of cereal is $.14 and 
this pittance has been dropping for decades.  The Amer-
ican food system is characterized by cheap food at an 
unfair cost to farmers, laborers, and the land. Striketober 
is showing that some folks are getting filthy rich off this ex-
ploitative system. Kellogg’s CEO made $11.6 million last 
year  and received a 20 percent salary increase from 2020 
to 2021. Yet this profit-making corporation had the gall 
to say it was “disappointed” that its essential production 
workers went on strike.

Hey food giants, I am disappointed in you. Farmers and 
workers are getting taken advantage of while those at the 
top rake in record profits and salaries. 

Farmers and labor have stood together in the past as 
the WFU farmer labor solidarity podcast illustrates. Cor-
porations will try every technique possible to divide work-
ers, farmers, and consumers. Don’t fall for it.

As you eat your next bowl of Froot Loops or Kashi, 
please consider those who are being taken advantage of 
in the food chain -- and encourage friends and family to 
stand in solidarity this Striketober. 

FROM THE EXECUTIVE DIRECTOR'S DESK 

'Striketober' Solidarity
Julie Keown-Bomar
Executive Director
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By the time this column reaches you, 
harvest will be winding down in much 

of the state, thanks to this unusually mild 
fall in a year that already has left many 

pondering climate shifts. Yet any Wisconsinite knows even 
the mildest of Octobers is knocking on Old Man Winter's 
door. Here at Wisconsin Farmers Union, we're gearing up 
for winter programming and looking ahead to January and 
our 91st annual WFU State Convention. 

Given that the COVID-19 pandemic is still looming and 
many counties are still classified as high risk, including our 
would-be convention host county, the WFU Board opted for 
a virtual convention in January. With that said, please know 
that in 2022, we'll be shifting to a December timeline for fu-
ture conventions, and we are hopeful that we'll be able to 
have an engaging in-person convention in December with 
a few hundred Farmers Union friends. Find more details on 
the January virtual event on page 10.  

Despite the challenges the past year has wrought, WFU 
has had a productive and exciting year, with a lot of move-
ment seen on Special Orders of Business like dairy policy 
reform, concentration in agriculture, family farmers shaping 
climate change, meat processing infrastructure, and pan-
demic response and recovery. 

Thanks to some extra funding through our investment in 
Farmers Union Enterprises and an uptick in grant funding, 
WFU has also been able to grow our team, which in turn 
is helping us better support our chapters and do some im-
portant deep canvassing work around the state. You can 
find more on those endeavors within this issue. 

On the following page, you'll find some 2021 highlights. 
Already, members and staff are looking ahead to next year 
and beyond to the 2023 Farm Bill. 

Given some of the challenges we've had to overcome  in 
the past year — a divisive election, this pesky pandemic, and 
their resulting fractures in our communities — I'm reminded 
of the importance of Farmers Union as a place where we 
can set aside differences and instead look to our shared val-
ues and the vision we have for the future of rural Wisconsin. 

I hope as you look back on 2021, you find some things to 
be grateful for. I'm enjoying a new season of life as a grand-
father, having welcomed into the world my second grand-
child — and first grandson. No doubt there were challenges 
you faced, too. As we move into 2022, engage with Farmers 
Union in taking on those issues, as we work together to im-
prove life for our family farms and rural towns. 

FROM THE PRESIDENT

Onward Charge to the Farm Bill

Darin Von Ruden
President

WFU Foundation Seeks Nominations 
The Wisconsin Farmers Union Foundation is seeking 

nominations of qualified candidates to be considered for 
appointment to the WFU Foundation Board of Directors. In 
particular, the foundation is seeking applicants with previ-
ous foundation, financial, or investment backgrounds; how-
ever, emerging leaders and other interested candidates are 
also encouraged to apply. 

The WFU Foundation supports programs that foster fam-
ily farming, enhance the quality of rural life, provide oppor-
tunities for public education on key issues, and encourage 
cooperative economic development.

Nominees must share the board's vision for justice in 
the food system and for building resilient rural economies 
through innovative approaches. Membership in WFU 
is not a requirement but strongly encouraged. Board 
members meet quarterly; members receive a per diem 
and travel cost reimbursement. 

Nominations shall be accepted through Dec. 9th, 2021. 
All nominations should be emailed to WFU Executive Direc-
tor Julie-Keown Bomar at jbomar@wisconsinfarmersunion.
com. with the subject "WFU Foundation Board Nomina-
tion" or mailed to Wisconsin Farmers Union, 117 W. Spring 
St., Chippewa Falls, WI 54729. 

Present directors include Darin Von Ruden, president; Rick 
Adamski, vice president; Linda Ceylor, secretary; Ed Gorell, 
treasurer; Michelle Miller; Tom Quinn; and Bill Schroeder.

Hessler Hired as Accounting Manager 
 Lavane Hessler has been hired as the 
Accounting Manager for Wisconsin 
Farmers Union. Hessler grew up on a 
dairy farm in Holcombe. Her parents 
and grandparents were WFU mem-
bers, and she attended Farmers Union 
Camp at Kamp Kenwood as a child. 
Hessler resides in Chippewa Falls with  
her husband and enjoys ATVing, reading, and traveling. 

Hessler spent the last six years with the Hudson-based 
Little Free Library and previously worked as the statewide 
grant manager for the Knowles-Nelson Stewardship Pro-
gram at the Wisconsin Department of Natural Resources. 

"I'm enjoying coming back into an organization that is 
committed to conservation and also rekindling my farm 
roots," Hessler said. "My brother and son are carrying on 
our family's farming tradition, so I understand how import-
ant it is to have a group advocating for family farmers, and 
I'm glad to be a part of it."  

“Lavane brings a wealth of knowledge from her previous 
accounting roles and work in the nonprofit realm. Having 
grown up on a dairy farm right here in the Chippewa Val-
ley, she also shares a passion for Wisconsin Farmers Union’s 
work on behalf of family farmers.” 

Hessler works from the WFU office in Chippewa Falls.  
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involvement in climate change solutions. Archived materials

and recordings can be found at www.nfu.org/fly-in
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OTHER HIGHLIGHTS

Farmers Union
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Local Chapter

Engagment
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2021 Highlights2021 Highlights

EDUCATION
— Successfully shifted online amidst the pandemic, with 
a Winter Meat-ing series, Coffee Chats, Rural Voices film 
premiere webinars, State Convention, etc.
— 201 youth attended Farmers Union Camps at Kamp 
Kenwood
— Nearly 1,200 women were connected to conservation 
resources via Wisconsin Women in Conservation and 
additional networks were built for farmers through WFU 
farmer-led watershed efforts

LEGISLATION 
— Advocated for key ag priorities in the state budget 
including: funding for broadband expansion, farm-
er mental health assistance, producer-led watershed 
protection and conservation programs, increased efforts 
around exporting Wisconsin ag products, and a grant 
program to help meat processing facilities expand and 
modernize 
— Launch of “Fairness for Farmers,” a solutions-oriented 
campaign calling for stronger enforcement of antitrust 
laws and breaking up monopolies that unfairly take 
advantage of farmers and consumers
— 18 WFU members participated in the National Farmers 
Union Fly-In in September, lifting up the need for fair 
and competitive markets, funding for rural infrastructure, 
and farmers' involvement in climate change solutions. 
Archived materials and recordings can be found at 
www.nfu.org/fly-in

COOPERATION
— Support for cooperative endeavors like the Community 
Kitchen Co-op, South Central Hemp Cooperative, etc.
— 155 registrants for the NFU College Conference on 
Cooperatives, including 20 from Wisconsin 
— 421 people engaged through WFU's cooperative 
education programming 

OTHER HIGHLIGHTS
— 189 new WFU members from January to September
— 500 one-to-one conversations between WFU organiz-
ers and  rural residents by the end of this year
— Over 400 media mentions so far in 2021, as WFU lifts 
up key issues and members' voices 

Watch for the full WFU Annual Report launch in December.



Created in 2020, the Office of Rural Prosperity con-
nects rural communities to state and federal re-

sources. The office, which is part of the Wisconsin Eco-
nomic Development Corporation (WEDC) and directed 
by Marcy West, also seeks to amplify rural voices, share 
success stories and the challenges ahead. The office’s 
first task was to listen. 

At the same time he created the Office of Rural Pros-
perity, Governor Tony Evers also established the Blue 
Ribbon Commission on Rural Prosperity. Assisted by 
office staff, commission members met with 25 rural or-
ganizations and held three virtual listening sessions that 
drew more than 500 participants.

One of the clearest messages to come from those 
meetings: Wisconsin must improve access to and the 
affordability and reliability of high-speed internet.

One of the office’s first pilot projects was a partnership 
with the Public Service Commission to offer technical 
assistance to communities trying to expand broadband 
access. Six local and tribal governments were chosen to 
take part in the Broadband Connectors Project to find 
and access state and federal funding for broadband.

Internet access is key to one of the Office of Rural Pros-
perity’s latest initiatives: Creating a one-stop shop for ru-
ral communities and governments to access details on 
state and federal programs to help rural areas thrive.

The office also hopes to collect success stories so one 
community’s solution to a challenge – such as support-
ing farmers and accessing fresh food – may aid others.

“Rural areas face unique challenges but the ingenu-
ity and creativity of their residents and communities is 

amazing,” West said. “We need to share those ideas and 
make sure that rural residents have access to the gov-
ernment programs and funding that can make those 
big ideas real.”

Right now, the office is working on traditional projects, 
like the forest products industry diversification initia-
tive. A $24 billion industry in Wisconsin, forest products 
are vital to the state's economy and to the economic 
well-being of many rural communities. The Office of Ru-
ral Prosperity helped coordinate listening sessions earli-
er this year to gather ideas for the future of this import-
ant industry. The office is always seeking opportunities 
to collaborate with rural partners on new initiatives.

The office is also working on more pilot projects, in-
cluding a solar energy project and an environmental 
equity tool. Listening sessions will be held later this year 
for the Wisconsin Environmental Equity Tool, a map 
that can be used to track both socioeconomic and en-
vironmental health and direct resources to areas most in 
need. It will be crucial for rural residents, businesses and 
governments to take part in this effort.

Learn more about the Office of Rural Prosperity and all 
of its efforts: wedc.org/rural-prosperity 

Share ideas with the office by emailing Rural Initiatives 
Manager Kietra Olson at kietra.olson@wedc.org
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GUEST COLUMN

Reaching for Rural  
Prosperity in Wisconsin
Kietra Olson
Rural Initiatives Manager, Office of Rural Prosperity

Photo courtesy of the Office of Rural Prosperity
Members of the Rural Prosperity team meet with rural 
leaders in Green County, including WFU members Cara 
Carper and Lisa Kivirist.

Gov. Evers recently announced 
a new initiative to develop the Wis-
consin Environmental Equity Tool 
(WEET), an online portal for access-
ing, analyzing, and visualizing data so 
users can pinpoint Wisconsin's most 
impacted communities, identify en-
vironmental and health challenges, 
and prioritize investments to contin-

ue building resilient communities. 
Four state agencies are developing 
the tool with partners and communi-
ty members.

Once completed, government and 
tribal agencies, community-based 
organizations, and the public will be 
able to use the screening and map-
ping tool to better understand the 

challenges communities face from 
pollution, a changing climate, socio-
economic factors, and other environ-
mental and health hazards. 

Three virtual, public listening 
sessions will be held in early No-
vember. Find details and sign up 
for the e-news at https://wedc.org/ 
rural-prosperity/environmental-equi-

Wisconsin Environmental Equity Tool Launches, Seeks Public Input
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RURAL VOICES

Fairness for Farmers, It's About Time

Denouncing corporations is easy. 
Using actual policy tools to hold 

them to account and check their power, 
well, that’s more difficult.

Despite such challenges, this is pre-
cisely what the National Farmers Union (NFU) is pushing 
the Biden administration to do.

More to the point – in late September, NFU began its na-
tionwide “Fairness for Farmers campaign,” which intends 
to pressure the government to enforce antitrust laws and 
breakup agribusiness monopolies.  

Some may scoff at the prospect of challenging corpo-
rate power.  

What’s the use in opposing transnational firms that rake 
in billions? Why now? Well, the Biden administration has 
gestured that it’s ready to face corporate power head on.

First, there was his executive order from earlier this year 
that mandated a thorough analysis and overview of sup-
ply chains – agriculture included – to determine weakness-
es and places for improvement.  

Let’s remember how the early days of the COVID-19 
pandemic put on display a food system that buckled un-
der pressure.  

Dairy farmers were told to dump milk, and hog pro-
ducers to euthanize their animals, as consolidated supply 
chains proved incapable of meeting distribution bot-
tlenecks that school, hotel, and restaurant closings pro-
duced.

Billions had to be sent to farmers in relief, which by the 
end of 2020, amounted to 40 percent of their income.

It’s this system, as documented in a report from the 
Open Markets Institute, where the four largest poultry 
processing firms went from controlling 35 percent of the 
market in 1986 to 51 percent in 2015.  For beef, the mar-
ket share of the top four companies shot from 25 percent 
in 1977 to 85 percent in that same year.  During that same 
period, the top four corn seed companies’ control of the 
market went from 59 percent to 85 percent.

According to University of Missouri professor, Mary 
Hendrickson, when four firms occupy more than 45 per-
cent of a market, then we see competition-killing, innova-
tion-suffocating practices such as price fixing and rigging 
contracts.  

In short, our food system in the span of a few decades 
has seen competition turn into collusion, with billionaires 
controlling agriculture.  

Also, now is as good a time as ever to take a fresh look 
at corporate concentration in the food system given some 
moves that Biden has made in the Department of Justice 
and the Federal Trade Commission (FTC).  

Specifically, President Biden has chosen Lina Khan as 
FTC chair, and Timothy Wu as a special advisor to the Na-
tional Economic Council. Both Khan and Wu are outspo-
ken critics of big business, penning articles and books that 
place corporate consolidation at the core of democratic 
decline. 

There’s also U.S. Senator Amy Klobuchar (D-MN), the 
lead Democrat on the Judiciary Subcommittee on Anti-
trust, Competition Policy and Consumer Rights, who intro-
duced sweeping legislation to reinvigorate America’s an-
titrust laws and restore competition to American markets.  

Concretely, Klobuchar’s law would revisit America’s pil-
lars of Antitrust law, namely, the Progressive Era Sherman, 
Clayton and Federal Trade Commission Acts.  Passed in 
the early twentieth century, these laws were created to 
investigate and punish corporations for anti-competitive 
practices such as mergers, price fixing and rigging con-
tracts.

Klobuchar’s law would amend these laws, providing of-
ficials greater leeway to investigate and punish corporate 
malfeasance.

Still, overall, there’s something in the call for addressing 
corporate power that should speak to every American.

We need to wake up to the reality that fewer and fewer 
powerful actors, as they amass their profits, unfairly dictate 
terms to farmers and consumers.  

If we really believe that in a democracy, there ought to 
be many who participate instead of just a few, then we 
need to challenge the powers that have put up barriers 
that stymie innovation and freedom.

Our food system can change for the better.
And that’s what groups like NFU are proposing.  It’s time 

to join the struggle and help the effort to make our agri-
culture system better for everyone.  

Pahnke is elevating rural issues with the Wisconsin 
Farmers Union Rural Voices project. He is an Organizer 
for Wisconsin Farmers Union, Vice President for Family 
Farm Defenders, and an Assistant Professor of Interna-
tional Relations at San Francisco State University. Share 
your story at www.nfu.org/fairness-for-farmers/

Anthony Pahnke
Rural Organizer
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Since 2011, National Farmers Union's Beginning Farmer Institute 
has been empowering the success of America’s next generation of 
farmers by providing mentorship, technical training and leadership 
development. The program addresses challenges new farmers 
face, like access to capital and land, marketing, and business plan-
ning. 

My husband and I were on the cusp of re-imagining my family's 
former dairy farm around the time that I nonchalantly suggested we 
apply for BFI. Our participation in the program's 2018-2019 cohort 
created lifelong friendships and opened our eyes to the diversity of 
American agriculture, as we learned alongside farmers from many 
types of farms, including dairy, grain, hemp, vegetables, and more. 

The program also empowers new farmers to find their voice and 
leverage it through National Farmers Union. The organization rec-
ognizes the larger systemic challenges that beginning farmers face 
and is doing a great deal of work to encourage fair and competitive 
markets, antitrust enforcement, and investment in rural infrastruc-
ture. 

About the Program 
Three BFI trainings will be hosted virtually and another will be 

held in-person in St. Louis, Missouri. Each virtual training will be 
four hours spread over two days. The in-person training will span 
one weekend and will include a farm tour, shared meals, and social 
activities. Participants making satisfactory progress will receive sup-
port to attend to their state or regional Farmers Union convention 
and the National Farmers Union Anniversary Convention at the con-
clusion of the program. 

NFU covers costs associated with participation, including travel, 
lodging, and most meals during in-person programming. Learn 
more and apply by Dec. 1st at nfu.org/beginning-farmer-institute/ 

Apply by Dec. 1 for NFU's 
Beginning Farmers Institute
Danielle Endvick 
WFU Communications Director

Photo courtesy of National Farmers Union
Our 2018-2019 Beginning Farmers Union Institute cohort. 

Nominations for delegates to the National Farm-
ers Union Convention in March and for candidates 
for the Wisconsin Farmers Union Board of Direc-
tors open Nov. 1st. Voting for board members and 
NFU delegates will be by paper ballot mailed to 
all registered delegates in January.

Four board seats will be up for election in 2022: 
District 3 (Chippewa, Clark, and Eau Claire Coun-
ties), District 5 (Crawford, Grant, Iowa, Rock, Green, 
Lafayette, Richland, and Vernon Counties) and 
District 8 (Brown, Calumet, Dodge, Door, Fond du 
Lac, Forest, Florence, Kewaunee, Langlade, Mari-
nette, Manitowoc, Menominee, Milwaukee, Ocon-
to, Outagamie, Ozaukee, Shawano, Sheboygan, 
Washington, Waukesha, and Winnebago Coun-
ties), and the At-large seat, which can be held by a 
member in any area of the state. Current directors 
for these positions are Ed Gorell, Darin Von Rud-
en, Rick Adamski, and Sarah Korte, respectively. 

Board duties include quarterly board meetings, 
occasional issue-related meetings, ad-hoc com-
mittees, attending chapter meetings in the district, 
representing WFU at events, etc. 

Two delegates, one from each region of the 
state, will also be elected to represent Wiscon-
sin at the NFU Convention. The WFU district 
and region map can be viewed at www.wisconsin 
farmersunion.com/board-staff.

NFU delegate and WFU board candidates are 
asked to send the following to Regional Member-
ship Coordinator Alicia Razvi at arazvi@wisconsin 
farmersunion.com by designated deadlines: 

• Submit nominations (with the name as it 
should appear on the ballot), a photo, and a brief 
statement of background, qualifications, etc. (up 
to 300 words total) by Dec. 10 for inclusion in the 
WFU News and/or by Jan. 14 for communications 
to delegates. Any paid member may self-nomi-
nate or be nominated by a chapter leader.

• Submit a 3 to 5-minute video by Jan. 14 intro-
ducing yourself and explaining qualifications. The 
video will be presented to the delegates during 
the virtual convention. This can be fairly informal 
and takes the place of candidate speeches that 
happen during an in-person convention. WFU 
staff assistance is available for recording the clip, 
if needed.

Contact the WFU State Office at 715-723-5561 
for more details or Alicia at 715-577-5778. 

Election Coming Up for 
Directors, NFU Delegates
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S haring the road with farm machin-
ery is a way of life for Wisconsin 

drivers in many parts of the state.  But 
the potential risk for both farmers and the general public 
is great; 17 people died in 2017 and 2018 as a result of 
roadway collisions according to a study published last 
year by UW-Madison and the National Farm Medicine 
Center. Preliminary 2019-2021 data shows an addition-
al 18 Wisconsin reports of fatal incidents involving farm 
equipment on roadways and highways.

One significant concern for farmers and other motor-
ists is the risk of collisions when farm equipment turns 
onto a different road or driveway from a public roadway. 
Those turns are especially hazardous if the farm-equip-
ment operator cannot see the traffic following behind 
him or her. For a motor-vehicle driver following a large 
implement, colliding with a left-turning load of grain or 
chopped forage from the rear at typical highway speeds 
is similar to slamming into a brick wall; impact is often 
deadly.

Within the last few years, Wisconsin updated several 
state regulations that dictate the use of farm implements 
of husbandry (IoH) on public roadways to make farm 
machinery more visible. The statutes include the use of a 
combination of lights, reflectors and markers such as the 
slow-moving vehicle emblem. While Wisconsin statutes 
require amber-colored flashers on wide implements, turn 
signals are not currently legally required by the state.

To help alleviate confusion and inconsistencies of 
farm-implement lighting and marking across states, the 
federal government developed a set of requirements 
through the Agricultural Machinery Illumination Safety 
Act. That law prescribed a new set of requirements to 
all farm equipment manufactured on or after June 22, 
2017. The federal requirements are similar to Wisconsin 
statutes with some important exceptions. A big one: per 

federal law, turn signals ARE required for farm equip-
ment on highways.

The federal laws for post-mid-2017 farm machinery are 
based on safety standards from the American Society of 
Agricultural and Biological Engineers (ASABE). Standards 
developed by ASABE are based on a consensus and 
research-oriented process that includes manufacturers, 
safety experts and engineers. Their standards also require 
input and ideas from equipment operators such as farm-
ers. While state regulations are a good starting point, it is 
strongly recommended that farm operators install addi-
tional safety enhancements on all machinery, even if state 
laws don’t require it. A user-friendly guide to required 
and recommended lighting and marking can be found at 
http://bit.ly/AEM-LightingMarking.

A 2016 study of over 7,000 collisions involving farm ma-
chinery in the Upper Midwest and Great Plains showed 
that even modestly better compliance with ASABE stan-
dards and federal laws could reduce the number of annu-
al highway crashes in Wisconsin by 60 percent.

A couple common objections to using turn signals on 
farm equipment include the associated cost and poten-
tial complexity. Also, operators of older equipment may 
have legitimate concerns about the capacity of an older 
machine’s electrical system to power additional lighting. 
Fortunately, there are affordable options for such cases, 
including high-visibility LED lights, battery-powered units, 
systems that can be easily moved from one machine to 
another and even remote-control-activated turn signals. 
Check with a local equipment dealer for available options.

The key to roadway safety is to light up your farm equip-
ment as brightly as possible. Signal your intentions any 
time you operate equipment on a public roadway regard-
less of implement age or size. The technology, standards 
and equipment are available to prevent the vast majority 
of highway collisions that claim so many lives every year.

Shutske is professor and extension specialist with the 
UW–Madison Department of Biological Systems Engi-
neering and UW–Madison Division of Extension, and di-
rector of the UW Center for Agricultural Safety and Health.

John Shutske 
UW Center for Agricultural  
Safety and Health

Turn Signals Key to Turn Signals Key to 
Safety on RoadwaysSafety on Roadways
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91st Annual Convention
January 29, 2022 - Virtual

 
Save the date! WFU members will be convening to set 2022 priorities.

 
For the health of our members, we've decided that the 2022 convention will be held 

virtually. Thanks again to all of our members who participated in a robust virtual policy 
discussion last year, which led to a successful year for WFU. We hope to bring that 
same energy to this virtual convention as we once again hold elections and set the 

course for 2022. We'll be holding two conventions in 2022 and hope to be able to meet 
in-person later in the year as we shift to December annual conventions moving forward.

 
Each year, members can introduce policy resolutions as “Special Orders of Business,” which 
are items that are of utmost importance to the organization. This is a way to prioritize issues 

and signal how WFU should focus advocacy efforts. This year, our Board of Directors voted to 
only allow consideration and adoption of Bylaw Changes and Special Orders of Business.

 
View WFU's Special Orders of Business at: www.wisconsinfarmersunion.com/policy

Register via form at right or at www.wisconsinfarmersunion.com/convention

Deadline for proposed Special 
Orders of Business. Resolutions 

Resolutions Review Committee Meets

Deadline for WFU board and NFU 
delegate candidates bios  
for January WFU News.

County presidents meet to  
review proposed policy. 

Last day to register as a voting 
delegate to represent your chapter  
or vote your own vote.

Deadline for WFU board and NFU 
delegate candidates to submit bios 
for delegate mailing & video clip.
 
Deadline for non-delegate  
attendee registrations.

Virtual State Convention!

DEC 1
DEC 9 

DEC 10 

JAN 8

JAN 14

JAN 14

JAN 28

JAN 29

IMPORTANT DATES TO REMEMBER



 REGISTRATION DEADLINES: DELEGATE - JANUARY 14, 2022 &  NONDELEGATE - JANUARY 28, 2022

Due to the virtual nature of the event this year, there will be a firm delegate registration deadline. If you wish to take part in the  
WFU policy process, register as a delegate. Ages 16+ may serve as delegates. All active counties at their annual meeting should 

elect delegates who are  members in good standing and are current on annual dues. Individual members in good standing  
may register as individual delegates to vote their own vote. (See WFU Articles & Bylaws for information on delegates.)

  REGISTRATION TYPES           PRICE  QUANTITY  TOTAL  
Chapter Delegate (Members Only)          $20 x _________ = _________

Individual Delegate (Members Only)         $20 x _________ = _________
Voting My Own Vote

Non-Delegate Member/Family/Chapter Group Viewing       $20 x _________ = _________ 
To listen as a group or non-delegate. Group must be using same device, 
as only one access link can be provided. If over 5 attendees, please call WFU  
at 608-716-3816  or 715-723-5561 to register additional group members. 

     Check enclosed (payable to Wisconsin Farmers Union)        Charge my credit card: 
      Name on Card: ______________________________ Billing Address: ______________________________________               Card #: _____________________________________ Expiration Date: ___________  3 or 4 digit security #: _______

Mail registration form & payment to Wisconsin Farmers Union, 117 W. Spring St., Chippewa Falls, WI 54729               

Attendee #1    REGISTRATION TYPE (circle one):   Chapter Delegate      Individual Delegate      Non-Delegate/Group
Name: _____________________________________   WFU Chapter__________________________________ 
Address____________________________________   City/State/Zip_________________________________       
Cell ________________________________________   Email________________________________________      

Attendee #2    REGISTRATION TYPE (circle one):   Chapter Delegate      Individual Delegate      Non-Delegate/Group
Name: _____________________________________   WFU Chapter__________________________________ 
Address____________________________________   City/State/Zip_________________________________       
Cell ________________________________________   Email________________________________________      

Attendee #3    REGISTRATION TYPE (circle one):   Chapter Delegate      Individual Delegate      Non-Delegate/Group
Name: _____________________________________   WFU Chapter__________________________________ 
Address____________________________________   City/State/Zip_________________________________       
Cell ________________________________________   Email________________________________________      

Attendee #4    REGISTRATION TYPE (circle one):   Chapter Delegate      Individual Delegate      Non-Delegate/Group
Name: _____________________________________   WFU Chapter__________________________________ 
Address____________________________________   City/State/Zip_________________________________       
Cell ________________________________________   Email________________________________________      

Attendee #5    REGISTRATION TYPE (circle one):   Chapter Delegate      Individual Delegate      Non-Delegate/Group
Name: _____________________________________   WFU Chapter__________________________________ 
Address____________________________________   City/State/Zip_________________________________       
Cell ________________________________________   Email________________________________________     

 
Online registration also available:  

www.wisconsinfarmersunion.com/convention91st ANNUAL STATE CONVENTION 
Virtual Event — January 29, 2022 

     GRAND TOTAL   =      _________



12 WFU News

Given the decision by the WFU 
Board of Directors to hold the 2022 
WFU Convention virtually, and only 
allow consideration and adoption 

of Special Orders of Business and Bylaws, its a good 
time to highlight the importance of Special Orders of 
Business to the organization and its members.

Annually, WFU members can introduce policy res-
olutions as “Special Orders of Business,” which are 
items that are timely or of utmost importance to the 
organization and its members. This is a way for mem-
bers to prioritize issues and signal how WFU should 
focus advocacy efforts in the coming year. Any WFU 
member in good standing or member-led commit-
tee can write and present a Special Order of Business 
for consideration by the Resolutions Review Commit-
tee and County Presidents.

Special Orders of Business are unique in that they 
contain “WHEREAS,” and “BE IT RESOLVED” claus-
es. “WHEREAS” clauses contain the necessary back-
ground information that details the importance of the 
issue. “BE IT RESOLVED” clauses are the action items 
for WFU staff/leadership/organization and/or state/
federal agency for the coming year. It is important to 

keep these clauses brief, but to still give enough in-
formation to highlight the importance of the issue to 
WFU and its members. We encourage members to 
exercise brevity in writing Special Orders of Business 
and ask that they be no more than one page in length.

All Special Orders of Business adopted by mem-
bers at Convention appear on their own pages at the 
front of the WFU Policy Book, and after one year, are 
automatically absorbed into the WFU Policy Book un-
less delegates vote to leave or update the language 
as a Special Order of Business for the coming year.

Please keep in mind that the Resolutions Review 
Committee will likely choose only four to six Special 
Orders of Business for 2022, so it is important to prior-
itize and work with other members/chapters ahead of 
convention to build support for key issues.

For reference, 2021 Special Orders of Business can 
be found at www.wisconsinfarmersunion.com/policy 

We also created a 2022 Special Order of Business 
Submission Form for members to submit proposed 
language, located at the same link.

If you have an idea for a 2022 Special Order of 
Business, but would like some assistance, please feel 
free to contact WFU Policy Coordinator Vivienne Ker-
ley-de la Cruz, vivienne@wisconsinfarmersunion.com, 
or WFU Government Relations Director Nick Levend-
ofsky, nick@wisconsinfarmersunion.com 

POLICY

2022 WFU Convention Goes Virtual
Policy discussion will center around Special Orders of Business

Nick Levendofsky
Government Relations Director

WFU Policy Process Timeline
SEPT-NOV: This is a good time to write proposed Special Orders of Business.
OCT-NOV: Local and County Farmers Union chapters hold their annual meetings, 
elect officers, and select delegates for the annual state convention. Annual meetings 
are announced by postcard in the mail. Notices are also included in the WFU weekly 
e-news and on the Events page of the WFU website.
EARLY DEC: The Resolutions Review Committee meets to review the proposed 
Special Orders of Business. The committee’s role is to approve, reject, and/or modify 
(without changing original intent) Special Orders that come from chapters.
EARLY JAN: County Presidents meet and refine the proposed Special Orders of 
Business from the Resolutions Review Committee.
LATE JAN: At the State Convention, chapter delegates and individual members 
discuss and vote on final versions of the proposed Special Orders of Business.
FEB-DEC: If unexpected issues arise throughout the year, staff will seek input from 
the WFU Board of Directors or a standing WFU committee.
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W isconsin Farmers Union members joined farmers 
from throughout the United States in elevating rural 

issues Sept. 20-23 at the National Farmers Union Fly-In.
“The same pandemic that prevented us from holding an 

in-person fly-in has also heightened the importance of fam-
ily farm advocacy over the past year,” said WFU President 
Darin Von Ruden. “We’ve seen now more than ever the 
value of policy that supports resilient local food systems, 
family farms, conservation programs, and fair, competitive 
markets.”

Over the several days of the fly-in, NFU hosted sessions 
with USDA Secretary Tom Vilsack, U.S. Associate Attorney 
General Vanita Gupta, Senator Jon Tester, Minnesota At-
torney General Keith Ellison and other leaders who shared 
the work being done around resiliency in the food system. 
Members talked with Congressional representatives about 
the challenges they face and potential solutions.

“This year’s fly-in centered around competitive markets, 
rural infrastructure, and addressing disasters and climate 
change,” noted WFU Government Relations Director Nick 
Levendofsky. “Those topics resonated with members, as 
they align with priorities we have lifted up on the state lev-
el.”

Representing Wisconsin on the fly-in were Rick Adamski, 
Seymour; Shawn Bartholomew, Elk Mound; Danielle End-
vick, Holcombe; Ed Gorell, Eleva; Karl Hakanson, Wheel-
er; Jane Hansen, Prentice; Julie Keown-Bomar, Chippewa 
Falls; Vivienne Kerley-de la Cruz, Madison; Sarah Lloyd, 
Wisconsin Dells; Kriss Marion, Blanchardville; Alicia Raz-
vi, Middleton; Jen Schmitz, Cashton; John Skoug, Osseo; 
Kirsten Slaughter, Madison; Anne Steinberg, Milwaukee; 
Darin Von Ruden and Adam Warthesen, both of Westby.

Addressing Rural Realities
Dane County Farmers Union member Alicia Razvi shared 

the stark difference in broadband access she observed in 
a move from rural central Wisconsin to the Madison area. 
“They say no broadband, no business,” Razvi said. “I would 
extend that to education, tele-health, and so much more. 
Trying to have five of us on the internet during the pandem-
ic when my husband and I were trying to work and the kids 
were trying to access virtual school — it just wasn’t possible 
before our move. There’s a significant disparity to the reali-
ties of broadband for underserved areas of Wisconsin.”

Razvi and other members stressed that funding for infra-
structure – not only affordable, accessible broadband but 
also bridges, roads and rail – should be viewed as an in-
vestment in rural America. NFU noted that nearly a quarter 
of the population lacks broadband access, and one in five 
miles of highways and major roads are in poor condition.

“Farmers want to be a part of the climate change solu-
tion,” stressed WFU District 8 Director Rick Adamski. “Mar-
ket forces are really limiting opportunities, but we want to 
help capture carbon in the soil, restore soil health, address 
water quality, and there are programs that are able to help 
us do that. Historically the USDA has only been able to ac-
cept one-quarter of all applications for working lands con-
servation programs. These programs need to be more fully 
funded or we need to come up with creative new oppor-
tunities.”

NFU members advocated for disaster relief programs 
like the Emergency Livestock Assistance Program, along-
side investment in the Environmental Quality Incentives 
Program (EQIP), the Conservation Stewardship Program 
(CSP) and the Rural Energy for America Program (REAP). 
They also called for support of the bipartisan Growing Cli-
mate Solutions Act and the Next Generation Fuels Act.

They also raised concerns about lack of market transpar-
ency and growing consolidation in ag sectors. Four compa-
nies now control 85 percent of beef packing, 85 percent of 
corn seed production, 84 percent of the pesticide market, 
and 90 percent of global grain trading.

NFU’s Farmer’s Share of the Food Dollar shows that farm-
ers and ranchers receive a mere 14 cents of the food dollar.

Members called for support of the 50/14 bill, the Cattle 
Market Transparency Act, the Competition and Antitrust 
Law Enforcement Reform Act of 2021, and expedited re-
newal of Livestock Mandatory Reporting. They also called 
for a strengthened Packers and Stockyards Act that would 
make it easier to address discriminatory, deceptive market 
practices.

Farmers Union Members Advocate at Virtual Fly-In
Danielle Endvick
Communications Director
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CHAPTER    CHAPTER     CHATTER CHATTER

Submit your Chapter Chatter and/or WFU cover photo contest entries to Danielle at dendvick@wisconsinfarmersunion.com.  
The winning cover photo earns a Farmers Union hat and bragging rights! Vertical, high-resolution photos preferred. 

WFU Annual Meetings Underway Statewide
The annual county meeting season is underway for Wisconsin Farmers Union. Each fall, the family farm 

organization’s county chapters gather to elect officers, select delegates and discuss policy resolutions in 
advance of the annual WFU State Convention in January. These meetings are a great way to get to meet 
members of the family farm organization and learn about what is happening at the local level. COVID-19 
precautions will be taken, with some meetings shifting outdoors or to a virtual setting. For Zoom links for 
virtual meetings or to check for updates due to changing conditions, visit www.wisconsinfarmersunion.
com/events. 

Meetings have already been held in a handful of counties. Remaining meetings include: 
• Ashland-Bayfield, Wed., Nov. 3, 5pm, Chequamegon Food Co-op community room, 700 Main St W, 

Ashland. Info: John Adams, 715-681-0394
• Columbia-Sauk, Sat., Nov. 6, 12pm, Thunderbird Lanes backroom, Baraboo. Info: Dorothy Harms, 608-

524-2421
• Wood-Portage-Waupaca, Sun, Nov. 7, 2pm, Jensen Center, 487 N. Main St., Amherst. Bring a dish to 

pass. Info: Rachel Bouressa
• Sterling-Crawford, Tues., Nov. 9, 7pm, virtual. RSVP at www.wisconsinfarmersunion.com/events for 

Zoom link. Info: Brian Austin, 608-632-2083
• Eau Claire, Tues, Nov. 9, 7pm, virtual on Zoom. Info: Shawn Bartholomew, 715-577-0306. 
• Marathon, Sat., Nov. 13, 1pm, Whitewater Music Hall, 130 1st St, Wausau, WI 54403 Info: Mary Kluz, 

715-409-6758
• Chaseburg Local, Fri., Nov. 12, 7:30pm, Steve and JoAnne Humfeld’s Farm, E4756 County Road KK, 

Chaseburg. Potluck meeting. Location  and format of the meeting is subject to change depending on 
COVID situation in our community. Info: Sarah Korte- 608-588-6435 or korteacresfood@gmail.com. 

• St. Croix, Sat., Nov. 13, 7pm, Stanton Town Hall, 2245 County Road T, Deer Park, WI  (4 miles north of 
Hwy 64). Meal provided. Card-playing after the meeting. Info: Gerald Croes,715-338-6647

• Adams/Waushara, Sun., Nov. 14, 1 pm, Adams Township, Town Hall
1980 11th Ave, Adams. Info: Gary Barnes, 608-339-7688
• Lake to Bay, Wed., Nov. 17, 6:30pm, virtual. Find meeting link at www.wisconsinfarmersunion.com/

events Info: Aaron Pape, 262-674-4021
• Jackson-Trempealeau, Tue. Nov. 30, 7:45 pm, Location TBD
• Iowa-Grant, Sat, Dec. 4, 3:00-4:00pm, Rountree Gallery, 120 W. Main St. Platteville, WI 53818, Meeting 

and cookie exchange. Please bring 1 dozen cookies and take a mix and match bag with you after the meet-
ing.  Masks are required indoors.

• Vernon/Crawford, Sun., Dec. 5, noon, Gassers Bar and Grill (back room),  Viroqua. Lunch at noon.  
Meeting to follow  Virtual option provided. Info: Dylan Bruce, 608-606-5708. 

• Dane, Sun., Dec. 5, 2 pm, virtual. Info: Kevin Shelley, 608-764-5933
• Kenosha-Jefferson-Racine-Walworth, Thurs., Dec. 9, 1pm, location TBD. 
Some chapters’ meeting details are still being determined. Find your nearest chapter at https://www.

wisconsinfarmersunion.com/chapters. Event details will be updated and Zoom links available at www.
wisconsinfarmersunion.com/events or contact Kirsten Slaughter at kslaughter@wisconsinfarmersunion.
com for more information.  



MEMBER BENEFITS

Get the most value out of your WFU

membership by taking advantage of  

the discounts available to you. 

wisconsinfarmersunion.com/benefits
nfu.org/benefits

Questions? Contact 

WFU at 715-723-5561

P articipation in community, a col-
lective voice on policy, and par-

ticipation in educational programs 
are just a few of the perks you get as a 

Wisconsin Farmers Union member. 
As a member you also have access to a number of 

consumer benefits that have been set up by WFU and 
National Farmers Union. These benefits, and their codes, 
are updated on a regular basis so we want to make sure 
that you are aware of the opportunities for you to save.  
See the ad below for some of the benefits available — 
and visit www.nfu.org to access codes for discounts. 

In addition to these benefits, there are a number of less 
tangible benefits that we hope you're taking advantage 
of to get the most value out of your membership:  

Community & Connection to Rural Neighbors
If you haven't yet plugged in with your local chap-

ter, watch for postcard or e-news notices of upcoming 
events and be sure to attend and connect with a won-
derful community of farmers and rural allies. 

WFU Education Programs and Member Events
We provide learning opportunities, programming, 

and scholarships to members. 
Kamp Kenwood and Youth Programs

WFU’s year-round youth program and youth summer 
camps at Kamp Kenwood near Chippewa Falls focus on 
leadership, cooperation, activism, and good citizenship. 
The camp facility can also be booked for events.

Citizen Input in Madison and Washington, D.C.
Watch for Farm & Rural Lobby Day or fly-in details for a 

chance to engage with legislators on the issues that are 
important to us. Scholarships are often available.

Free Grant Advising
WFU partners with Michael Fields Agricultural Institute 

for grant advising. Get assistance in applying for grants 
and cost-share programs that could help you achieve 
your farming or ag-related business goals. Learn more 
at michaelfields.org/grant-advising-resources or sign up 
for the grants email list: grants@michaelfields.org

Enjoy the Full Value of Membership
MEMBERSHIP

Kirsten Slaughter 
Membership & Education Organizer
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In mid-July Shawn Bartholomew and Alicia Razvi joined WFU Mem-
bership Engagement Director Kirsten Slaughter on the membership 
team. Shawn, a farmer of 15 years and a certified food safety train-
er, and Alicia, a CSA farmer of 6 years and WFU member since 2014, 
wasted no time and spent their first several days on the job at Farm 
Technology Days in Eau Claire.  Alicia was so excited to begin this new 
chapter in her life, she started a day early and joined the WFU staff for 
a tour of Oneida Nation’s agricultural hubs.  

The two membership coordinator positions cover the entire state, 
with Shawn’s area covering Districts 1-4 in northern Wisconsin and 
Alicia’s covering all of Districts 5-8 in the southern region, with the ad-
dition of the Door Peninsula.  Each has made it their main priority to 
get to know the Farmers Union members in their portion of the state.  

These summer months saw a lot of activity for the membership 
team. They talked to farmers at trade shows, chapter meetings, pas-
ture walks, the summer conference, and at other outdoor events like 
Cooperative Connections, World Dairy Expo, Hill and Valley Farm 
Tour, a “Farm Scoot,” the first annual meeting of the Community Kitch-
en Cooperative in Monroe, a cheese tasting with the Sheep Dairy As-
sociation, and a summer concert series hosted by the Soil Sisters.  

 They also cover new membership welcome phone calls, walk mem-
bers through the steps of membership renewal, assist in annual meet-
ing coordination, and have been learning from and providing assis-
tance to farmers through chapter leader calls and just generally being 
a welcoming face of support to all chapters in their region.  

When asked about her new role, Razvi says, “I’m living the dream!  
I attend chapter meetings, wrack my brain for ways to support our 
awesome members and drive straight towards the Capitol on my way 
to the Madison office every week.  I love the people, the farms, the 
conversations and the hope that little by little we are making the WFU 
membership feel more supported.  

Shawn agrees and adds, “after a couple months of phone calling 
and meeting attendance, I keep hearing the same needs come up.  
Farmers want to connect with one another, and they want to make 
their voices heard on issues that matter to them. I am excited to help 
make those connections.”  

Each has the unique opportunity to share the state with their re-
gions, but tap into their own strengths. Shawn has ventured into food 
safety connections and conversations. Alicia continues to believe 
there is power in the story of each farmer and hopes to delve deeper 
into lifting voices. She was privileged to speak up on infrastructure at 
the National Farmers Union fly-in this September and hopes to bring 
more stories to light in the newsletter as well.  

Shawn and Alicia would love to support your chapter.  Please reach 
out to discuss educational opportunities, fundraisers and other ways 
they can lend a hand. Let them know when you have a meeting — they’d 
love to attend in-person or join the Zoom. Shawn can be reached at 
sbartholomew@wisconsinfarmersunion.com or 715-577-0306  and 
Alicia at arazvi@wisconsinfarmersunion.com or 715-577-5778. 

Summer Reflections
By the WFU Membership Team
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We’ll Be There.

Farmers Union Members,
Now, with your Farmers Union membership, you
will receive a 9% special group discount on your
Hastings Mutual Farmowners policy premium!

The Wisconsin Farmers Union Foundation announces this quarter's 
grant recipients. The foundation maintains a modest Small Grant Pro-
gram to provide support to a variety of farm and rural organizations 
and projects. Grant requests must meet the mission of "supporting 
projects and programs for all ages that foster family farming, rural life 
and public education on the important role of cooperatives and agri-
culture in society."

Grant proposals are considered quarterly. Deadlines are: Feb. 15, 
May 15, August 15, and Nov. 15. This quarter's recipients include: 

• Community Kitchen Co-op — a newly formed producer/worker co-
operative which will provide quality, nutritious, and accessible meals 
through the transparent co-ownership efforts of local farmers and 
workers. Aims to build a more resilient food system through a culture 
of transparency, accessibility, fair wages, and year-round distribution; 
and by prioritizing strong partnerships with a wide community of eat-
ers using the CSA model of local food distribution. 

• NASCO — continue developing creative solutions to fund co-op 
education, management, development and movement organizing.

• Farmer Mental Health initiatives to support rural Wisconsin. 
• Hunger Task Force - to support "The Farm'' effort to provide local-

ly-grown, nutritious produce to families, seniors and children across 
Milwaukee. Contributions support The Farm's 2022 growing season, 
including crop expenses like seeds and fertilizer and equipment.

• Three Rivers Fibershed — to expand consumer awareness and un-
derstanding of a regional textile system and local, TRF member farm-
ers through the development and use of consumer education and 
marketing materials.

• Voces de la Frontera — sponsorship for 2021 annual gala.
• PBS - support for Market to Market and Around the Farm Table.
Visit www.wisconsinfarmersunion.com or call the WFU State Office 

at 715-723-5561 for more information.

WFU FOUNDATION

Quarterly grant recipients announced

Farm Shop Safety 
 A well-organized shop is essential to 
any agricultural operation. Make sure 

that everything has a designated place.  
Maintain walkways to reduce trips and 

falls. When working on agricultural 
equipment, make sure that the equip-

ment is turned off, all rotating parts have 
stopped moving and safety locks put 

in place. Keep all guards and shields in 
place on power equipment.  Use hand 
tools only for their intended purpose.  
Shop should be equipped with GFCI’s 
to help prevent electrical shock. You 

should have at least one 10-pound ABC 
fire extinguisher. Keep your shop well 
lit. If the shop is heated, ensure that it 

is properly vented. Personal protective 
equipment (PPE) should be worn when 

performing repair jobs.   

Did you know that WFU members 
can get a discount on Farmowners insur-

ance through Hastings Mutual?  
Learn more: www.hastingsmutual.com

Farm Safety Tip 
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This summer, Wisconsin Farmers Union's deep 
canvassing program moved off the phones and 

onto the doorsteps of rural Wisconsin. Over the 
last several months, our canvassing team knocked 
on hundreds of doors in Colfax (Dunn County), 
Arcadia (Trempealeau County), and Barron (Bar-
ron County) inviting people into conversations 
about the challenges they face. Our canvassers are 
talking with people from a variety of backgrounds 
and listening to their unique experiences, stories, 
and ideas. 

The canvassers are trained to listen patiently, 
show empathy, share personal stories, and ask lots 
of questions so they can understand how each 
person feels about life in rural Wisconsin. Every 
conversation is anchored in three simple ques-
tions about problems they are experiencing, who 
or what they feel is responsible for causing these 
problems, and changes that would help solve the 
problems. These questions allow us to hear how 
the lived experiences of people in different rural 
communities shape their understanding of com-
munity, power, resources, and identity. Most im-
portantly, these conversations allow us to identify 
our shared values, build trust with new people, 
and expand our base of support. 

At the end of every conversation, after we have 
established a connection, our canvassers share a 
statement with each person that clearly articulates 
WFU’s vision for rural communities:  

Wisconsin Farmers Union is fighting for rural 
communities to be places where all working peo-
ple can have a chance to live comfortably, raise a 

We were not sure 
how people would 
respond when we 
knocked on their 
door. We wondered
if people would 
get angry or tell 
us to go away .... 
we have found 
that people in 
small towns and 
rural communities 
are happy to talk 
with our team. 
We have found 
that people are 
hungry to be  
listened to. 

Bill Hogseth 
Organizing Director

ORGANIZING

Rural Organizing Effort Builds on Shared Values

Above and top photo: WFU volunteers at a recent 
deep canvassing event in Arcadia.
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Rural Organizers expand WFU's reach
Harkening back to its roots, Wisconsin Farmers Union (WFU) has hired 

a team of organizers. Forrest Humphrey, Anthony Pahnke, and Michelle 
Ramirez-White have signed on as Rural Organizers for the grassroots mem-
bership organization. 

“Farmers Union was born over a century ago out of a movement of farmers 
who recognized the need to organize to stand up against the corporate inter-
ests that were driving farmers off the land,” said WFU Executive Director Julie 
Keown-Bomar. “Given the compounded issues that our family farms face today, 
we need collective action more than ever to create meaningful change and 
revitalize rural Wisconsin.”

Humphrey brings five years of experience in rural orga-
nizing to WFU. He organized in rural Iowa and Nevada in 
2020 and also spent years canvassing as a volunteer around 
La Crosse on local electoral campaigns and issues such as 
healthcare and tenant’s rights. 

Humphrey grew up in the heart of Vernon County in south-
west Wisconsin. He graduated from Antioch College in Ohio 
in 2015 and then bounced around the country from Ohio to 
Chicago to Hawaii, before finding his way back to Wisconsin. 
He recently settled in La Crosse and in his free time enjoys spending time in 
nature, taking in the beauty of the Mississippi River and surrounding bluffs.

“I’m passionate about building strong local constituencies in rural Wiscon-
sin to fight back against the corporate power that has taken hold in our state,” 
Humphrey said, “and I’m thrilled to put my organizing skills to work on behalf of 
the Wisconsin Farmers Union.”

Pahnke grew up on his family’s dairy farm near Fond du 
Lac, where he developed a soft spot for Jerseys. He left the 
farm to attend UW-Madison, then headed off to Minnesota, 
California, and places in between. Along the way, Pahnke be-
came active in the Family Farm Defenders, and in various im-
migrant rights movements, especially in the Midwest. 

“There’s honor in family farming,” Pahnke said. “Finding 
healthy ways to cultivate that while respecting workers, the 
Earth, and community is something that keeps me up at night.”

Pahnke recently returned to Fond du Lac with his family. The cows are gone, 
but the farm remains. Alongside his wife and two kids, his parents, two uncles, 
and 91-year old grandma, Pahnke is figuring out how to turn a retired dairy 
farm into a vegetable/flower operation. The family can be found at the Fond du 
Lac farmers market on Saturdays, slinging salsa and tacos.  

Ramirez-White grew up in Los Angeles but moved to Wis-
consin to attend UW-Madison, graduating with a degree in 
History and Political Science in May. Before being hired at 
WFU, she performed outreach work during the presidential 
election and for Madison non-profit Freedom INC. 

“What drew me to working for WFU is their commitment to 
member-driven, issue-focused work,” Ramirez-White said. “I 
am so excited to be able to have meaningful conversations 
with members and learn from them what rural communities 
need and how Farmers Union can work to help them.”

Humphrey

Pahnke

Ramirez-
White

family, and be supported. 
No matter what you look 
like or the color of your 
skin or where you’re from, 
most of us want the same 
things. But corporate 
bosses and political insid-
ers have rigged the rules 
of our economy to grab 
wealth and political pow-
er for themselves. And 
then they blame people 
of color or immigrants 
or poor people trying 
to divide us and distract 
us from what we have in 
common. Do you agree?

More than 91 percent 
of the hundreds of peo-
ple we have spoken with, 
seemingly regardless of 
their racial, economic, or 
ideological background, 
have told us they “agree.” 
A powerful reminder of 
our shared values. 

When we started 
this summer, we were 
not sure how people 
would respond when we 
knocked on their door. 
We wondered if people 
would get angry or tell us 
to go away. The opposite 
has been the case: we 
have found that people 
in small towns and rural 
communities are happy 
to talk with our team. We 
have found that people 
are hungry to be listened 
to. Because our canvass-
ers are kind, patient, and 
not judgmental, people 
are willing to open up 
and share their experi-
ences. We have found 
that something as simple 
as knocking on the door 
of a stranger and treating 
them like a friend can ac-
tually be transformative. 
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Bobbi Wilson
Dairy Together Coordinator

A VISION FOR THE FUTURE OF DAIRY
Dairy Together embraces a vision to preserve and grow a vibrant agricul-

tural landscape in Wisconsin and across the country; one where many farms 
operate at different scales to ensure a stable supply of food, use a variety 
of conservation practices to create a healthy environment, and generate 
enough profit for farmers and workers to make a good living doing some-
thing they love. We envision a future where the rural communities support-
ed by these farms are some of the most desirable places to live. 

THE DAIRY PRICE CRISIS 
In recent years, dairy news headlines have been dismal as a flood of milk 

on the market contributed to five years of depressed and volatile milk pric-
es that eroded the quality of life for dairy farmers across the country. Over 
the last decade, the USDA recorded the loss of roughly 17,000 dairy farms, 
cutting the total number by nearly one third. Many of these farms have been 
driven out by government policies and industry practices that favor mass 
production of commodities over family farm viability. 

BUILDING A FARMER-LED MOVEMENT
Dairy farmers have been struggling through boom and bust price cycles 

for decades. The word “crisis” has become so familiar in farm country that 
it hardly registers alarm anymore. Nevertheless, the collapse in milk pric-
es in 2015, coupled with the failure of both government and industry to 
keep them afloat, spurred dairy farmers into action. It sparked an interest in 
looking at solutions that would allow them to actually make a living on their 
farms. In 2018, Wisconsin Farmers Union began connecting with dairy farm-
ers and allies across the country to explore ways to reform dairy markets. It 
turned out, we weren’t the only ones. We met with a number of farmers and 
farm organizations that agreed we need to curb overproduction and level 
the playing field to enhance the viability of family farm agriculture. And so, 
Dairy Together was born.  

DAIRY TOGETHER HITS THE ROAD 
In 2019, Dairy Together held meetings from coast to coast to present 

a menu of policy options that would improve milk prices and keep fami-

Dairy TogetherDairy Together

How Wisconsin dairy  farmers sparked a movement to reform national policy
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ly farms in business. We learned that the industry has done a really good 
job at convincing farmers that their value lies only in their productivity and 
that the only way to make money in dairy is to get bigger. We also learned 
that so many farmers were desperate for a different approach. While many 
expressed reservations about a Canadian-style quota system, farmers big 
and small, from California to Vermont, were interested in adopting a national 
program that keeps supply and demand in better balance.

DAIRY IS AT A CROSSROADS
The U.S dairy industry is changing at a rapid pace. Over the last twenty 

years, the prevalence of very large dairies has transformed the structure 
of the dairy industry. These farms can continue to expand while others go 
out of business in droves. The only dairy farms that are growing in number 
are those with 2,000+ cows, while every other farm size category is in sharp 
decline. Federal dairy programs were not designed with these dynamics in 
mind. If we want to have diversity in farm size, location, production meth-
ods, and conservation practices — and realize our vision of a sustainable farm 
economy — we need to coordinate growth in milk production so that one 
farmers’ decision to expand doesn’t drive someone else out of business. If 
we do nothing, the writing is on the wall for the vast majority of the 30,000 
U.S. dairy farms that remain, locking us into a risky and uncertain future where 
just a handful of mega dairies supply all of our milk and dairy products. 

NEXT STOP: 2023 FARM BILL
Through the Dairy Together project, we have listened and learned from 

family farmers across the country and coalesced around an approach that is 
fair, effective, and politically feasible. With the Farm Bill set to expire in 2023, 
we have an opportunity to reform dairy markets in a way that creates better 
balance and long-term stability. The good news is, the American philosophy 
around food and farming is shifting and the dairy industry will have to adapt. 
The “get big or get out” mentality that brought forth a system of large-scale 
corporate agriculture has run its course. The farm policies of the future will 
favor fair prices, rural resilience, diversity,  and public health. The next farm 
bill is our opportunity to turn the corner and embrace these values as we 
usher in a new era for agriculture. I know a whole lot of dairy farmers who 
can hardly wait. 

How Wisconsin dairy  farmers sparked a movement to reform national policy

By Bobbi Wilson 
Dairy Together Coordinator 
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Across the United States, the eclipse 
of the family dairy farm lurks on the 

horizon. The rapid pace of vertical inte-
gration for both producers and proces-

sors echoes the statistic we’ve all heard tossed around for 
years: “Wisconsin loses a family dairy a day.” Over the last 
decade, the USDA recorded the loss of roughly 17,000 
dairy farms, cutting the total number by nearly one third 
nationally. This puts the statistic at about five dairy farms 
per day nationwide over the last decade. These frighten-
ing realities were the impetus for the launch of the Dairy 
Together project several years ago. The movement re-
flects much of the work that the Wisconsin Farmers Union 
and our partners have been doing to protect family dair-
ies from this unwelcome fate. Dairy farmers know the 
boom-and-bust price cycle of the industry well, and the 
volatile nature of the last few years has only exacerbated 
the uncertainties of dairy farming. If the cycle continues 
with such fluctuation, family dairies will continue to close 
as the industry shifts toward the model of vertical integra-
tion and industrialization. 

The industry narrative that the value of farmers is mea-
sured only by their productivity, and that the only means 
to generate a profit in dairy is through continual growth, 
has been told for so long that it has become ingrained 
deeply in the spirit of milk production. During World 
Dairy Expo, held at the Alliant Energy Center in Madison, 
WI from Sept. 28-Oct. 2, a number of speakers made the 
familiar argument of the need for farmers to “get bigger” 
to avoid depressed milk prices and remain viable. One 
of the proponents of this argument at the event was Pe-
ter Vitaliano, vice president of Economic Policy and Mar-
ket Research for National Milk Producers Federation. His 
presentation, “Dairy Cow Productivity: More Important to 
the Profitability of Your Dairy Operation Than You Think,” 
furthered this industry narrative. In his summary, Vitaliano 
writes, “With dairy cow productivity growth almost a giv-
en, the key to sustainably-stronger milk prices is therefore 
to increase commercial use of milk in all dairy products to 
the greatest extent possible.” Yet, a previous argument in 
the same summary acknowledges that, “If dairy cow pro-
ductivity growth outpaces growth in total commercial use 
of milk in all products, then milk prices will be depressed 
until cow numbers are reduced and supply-demand bal-
ance is restored in the industry.” The consequences of 
this industry narrative reverberate far beyond volatile milk 

prices. They reverberate in issues like the farmer mental 
health crisis, beginning farmer barriers, and the struggles 
family farms face in transitioning to the next generation 
amid rising debts. 

What if we could stabilize milk prices? What if supply 
and demand could be balanced to ensure that producers 
reliably get a fair price for their milk? 

Since its inception, Dairy Together has heard from farm-
ers that adopting a national program which keeps supply 
and demand in better balance would work to the benefit 
of their farms. After considerable time understanding the 
hopes and fears of farmers in regard to a national pro-
gram, research by Chuck Nicholson and Mark Stephen-
son at the University of Wisconsin Center for Integrated 
Agricultural systems provides economic analysis illustrat-
ing the impact of a national program that could be imple-
mented through the upcoming farm bill. Their research 
suggests that by implementing measures to balance sup-
ply with demand, we could end the cycle of price peaks 
and troughs for dairy farmers. 

As farmers and activists speed toward the 2023 Farm 
Bill, it becomes more urgent than ever that we catalyze 
change in the dairy industry. At our current rate, family 
dairy farms may not remain viable for much longer. The 
narrative that family farms must get bigger is a farce, and 
we must continue to work to push forward data-driven 
alternatives, like growth management. While a number of 
speakers at World Dairy Expo joked about the impossibil-
ity and audacity of a national growth management pro-
gram, their jokes land at the expense of those five dairy 
farms who have closed their doors every day for the last 
decade.

DAIRY TOGETHER

Fate of Family Farms Relies on Serious Look at Growth Management  

Vivienne Kerley-de la Cruz 
WFU Policy Coordinator



23United to Grow Family Agriculture

100% Wisconsin grown and manufactured
1000mg and 2000mg
Just two simple ingredients
100% USDA Organic CBD
47% women-owned
Fully insured
Marketing materials and CBD training
available

southcentralhemp.coopsouthcentralhemp.coop

NOW AVAILABLE: 
SOUTH CENTRAL HEMP CO-OP

USDA CERTIFIED ORGANIC CBD OIL!

sales@southcentralhemp.coopsales@southcentralhemp.coop

Join us in celebrating this healing
plant based product!

Wholesale pricing with minimum one case
purchase (12 ct/case)
USPS shipping to any location
Distribute to membership, as chapter
fund-raiser, to friends and family

Affordable access for WFU chapters
and individual members:
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I am so frustrated by the answer I get when I ask farmers, “what will it 
take to encourage more farmers to invest in conservation on their 
farm?” Every time, their answer has been, “Pay them for it.”  
When I ask those same farmers why they adopted conservation prac-

tices, their answers vary widely. They admit to hating to see soil loss. They 
will talk about their fathers’ conservation ethic. They will talk about their 
education. They will talk about protecting the farm for their kids. Do they 
mention economics? Usually as an extra benefit (conservation often 
saves money in the long run), among many others reasons. Because of 
this, it’s becoming clearer and clearer to me that our emphasis on finan-
cial incentives for conservation isn’t enough.

I am the first to admit that farms have to make a profit. And I will not en-
courage adoption of any conservation practice that, in the end, doesn’t 
reduce costs or increase income in some way. But in truth, we know that 
farming isn’t just about maximizing profits. Why take on all that debt and 
the risks of farming if this were just about dollars and cents? Why work 
those long hours at the whims of the weather, with the uncertainty of a 
harvest if you just want a paycheck? Because farming is an identity first 
and a career second for many farmers.

We all know farmers who sell seed on the side or have a foot else-
where in the industry, but there are also many others with mail routes, 
trucking jobs, or even full time office jobs which help them cover the 
cost of farming and the slim profits. That’s not to mention the farmers 
who depend on their spouse to provide most of the family income and 

“When one considers the 
prodigious achievements of 
the profit motive in wrecking 
land, one hesitates to reject 
it as a vehicle for restoring 

land. I incline to believe 
we have overestimated the 

scope of the profit motive. Is 
it profitable for the individual 
to build a beautiful home? 
To give his children higher 
education? No, it is seldom 
profitable, yet we do both.”  

– Aldo Leopold  
Round River

Economic Incentives Are Not Economic Incentives Are Not 
the Sole Answer for Conservationthe Sole Answer for Conservation

Tara Daun  
Watershed Coordinator
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health care. I had one farmer tell me 
while on his lunch break at his office, 
“well some people golf, I farm.”  De-
spite this, headlines continuously will 
tout the economics of certain prac-
tices. This new policy will cost farmers 
X. That new input will save farmers Y. 
Yield will dip by Z with this Q. 

I too have fallen into this trap many 
times, because it’s hard to pinpoint 
what other values, beyond econom-
ics other farmers do care about. Im-
plement dealers know, they adver-
tise based on status and power. The 
farmer in the ad will stand in front of 
his tractor, with his feet wide and fists 
on his hips, like he’s about to conquer 
a dragon. A message of conquerer 
doesn’t seem to fit right when adver-
tising for humble no-till or soil testing 
practices. Because of this, many peo-
ple trying to promote ecological farm-
ing have trouble finding cues beyond 
economics to speak to farmers about 
changing their practices.

Conservation Practices  
Usually Do Increase Profits

And at the end of the day, conser-
vation does make financial sense for 
most farmers. Precision management 
of products through testing, inhibitors, 
split applications, yield monitoring 
and other practices has proven cost 
effective to many farmers. I’ve known 
multiple farmers who started these 
nutrient management practices over 
a decade ago through cost-sharing 
programs, and keep up with them to-
day out of their own pocket, because 
it makes financial sense. 

One farmer I recently correspond-
ed with has been no-tilling and cover 
cropping for five years. He recently 
told one professional, “I think this is 
working. I skipped my last nitrogen 
pass on the field last year because the 
crop looked so good.” Skipping that 
pass saved him $20,000 directly, not 
including the other benefits he was 
receiving from soil protection and en-
hancement, and how his soils are mel-
lowed to carry his equipment better. 

This farmer’s experience supports 

the results of a Cargill-funded study 
done by the Soil Health Institute (SHI). 
They surveyed 100 large-scale farm 
operators who had been practicing 
no-till and cover cropping for at least 
5 years (an average of 9 years) . 85 
percent of those Midwestern farms re-
ported an increased net income and 
97 percent reported increased resil-
ience to extreme weather, which they 
attributed to conservation practices. 

So Why Aren’t Farmers Doing 
More Conservation?

Every farmer I know who is imple-
menting conservation best manage-
ment practices (BMPs) says that the 
new practices take more manage-
ment. No-till requires you to be John-
ny-On-The-Spot with weed control, 
especially during the first couple of 
years. Furthermore, it’s a different sys-
tem. And change is scary. That might 
sound patronizing, but I don’t mean it 
to be; we all struggle to make minor 
and major changes to our lives even 
when we know they’re the right thing 
to do. Add in the uncertainty and fi-
nancial risk of farming, and changes 
to operations get a lot bigger and a 
lot scarier.  

Making changes to the operation 
also requires questioning practic-
es normally taken for granted. One 
young farmer told me about the im-
portance of soil tests in managing 
their costs. He showed me their binder 
full of field maps and said “I probably 
shouldn’t tell you this, but we learned 
that this field behind the barn was re-

ally high in phosphorous. It was pret-
ty clear when we saw the tests; we’ve 
got to stop just spreading manure 
just where it’s easy.” He and his dad 
looked at each other and nodded, 
slightly embarrassed, as we stood in 
their machine shed, paging through 
field data. Spreading manure near the 
farm wasn’t a question of saving costs 
for them, it was a question of knowing 
the facts and being intentional. And 
once they knew better, they decided 
to do better.  

Beyond the practical concerns, 
most farmers operating sizable acre-
ages live and work in a complex social 
network with their colleagues and are 
very cautious to share their opinions 
widely. Indeed, this is why you won’t 
see me attributing specific names to 
the anecdotes I’m sharing in this arti-
cle. Many farmers feel the sting of de-
rision when trying non-conventional 
practices on their farms. And I’ve had 
more than one farmer say his first at-
tempts at no-till had to be fields far 
away from the eyes of his neighbors. 

The farmers I meet are wary to dis-
rupt relationships with their neigh-
bors, deep relationships which often 
span generations of shared connec-
tions and hardship. “I wouldn’t touch 
talking about that with a 10-foot pole,” 
one farmer told me from his combine 
when I called to ask him his opinion on 
his council reacting to recent media. 
Another told me, “I’d like to talk about 
how my neighbor is greening up our 
pond with his practices, but he’s my 
uncle. So I’m not the one who’s going 
to speak.” These farmers would much 
rather just do the right thing and let 
the outcomes of their actions speak 
for themselves: Successful farms that 
carefully manage nutrients and make 
a profit.  

Sometimes Farmers Know Better
“Yes, Tara,” one dairyman told me 

when I said farmers know best how 
to handle their operations.  “Farmers 
know best. But sometimes, farmers 
know better. They’re not all doing 
everything the way they should.” I 

See page 26 ▶ ECONOMIC
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blinked at him, not just because of 
the fodder dust that was blowing in 
my eyes. It took me a few moments 
to understand his point. Most farmers 
know how to take care of the land, but 
that certainly doesn’t mean they all do 
their best to do so. And even though 
many farmers are going the extra mile, 
there are still bad actors literally and 
metaphorically muddying the waters 
for everyone. 

Farmer-Led Councils: Social  
Support and Learning

Voluntary farmer adoption of prac-
tices is the best-case scenario to en-
sure effective and sustained conser-
vation. It’s also very attractive to any 
politician who wants to show support 
for farmers and the environment 
without creating ungainly regulation. 
For this reason, DATCP has allocated 
funding $1 million each year for the 
next two years to support Produc-
er-Led Watershed Councils, hoping 
that their success will enhance water 
quality enough to prevent the need 
for clumsy state-wide policies. 

Councils leverage the deep con-
nections between neighbors to mo-
tivate farmers learn about conserva-
tion together instead of depending 
on government employees to do the 
education. However, for a successful 
council to thrive, farmers must take on 
leadership roles they haven’t experi-
enced before. They have to think stra-
tegically, and have honest and often 
uncomfortable conversations instead 
of talking about the price of corn and 
the weather. 

Council membership does not 
mean that a farmer is doing every-
thing right for conservation. But it does 
mean a farmer is willing to learn, ask 
questions, and try. Even this can be a 
big ask for farmers, who are often jug-
gling day jobs, family time, and myr-
iad other responsibilities. However, 
members realize that if they don’t start 
asking the big questions and trying to 
mitigate pollution, the public cost will 
cause more regulation. 

Rural Mutual donation goes to camp program
This past summer, Rural Mutual Insurance agents were given the op-

portunity to propose organizations of their choice to receive a charitable 
contribution. Fennimore agent Susan Brugger, whose son, Mark, has been 
a Farmers Union camper and summer staffer at WFU Kamp Kenwood, se-
lected the Wisconsin Farmers Union Foundation, designating $1,500 to 
support the camp program.

In light of the reduced camper capacity and additional expenses inher-
ent in WFU’s COVID-19 risk management plan for this past summer, the 
support is much appreciated.

“The Farmers Union Camp program has meant so much to my son, 
Mark,” Brugger noted. “It is  wonderful to be able to give back so that other 
kids can also have a great experience.”

Cabin on Lake Wissota Available for Retreats
The cozy Cabin on Lake Wissota at Wisconsin Farmers Union's his-

toric Kamp Kenwood is available to rent mid-October through April. A 
perfect getaway for the outdoor enthusiast, the cabin offers convenient 
access to hiking and cross-country trails in Lake Wissota State Park. A 
great location for family gatherings, business retreats, or winter fun, 
this comfortable cabin is located near Chippewa Falls.  Learn more and 
check availability atwisconsinfarmersunion.com or contact WFU Facili-
ties Manager Brad Henderson at 715-214-7244.

Local Initiative Proposals Due Nov. 15 
Farmers Union chapters that are planning events for 2022 are encour-

aged to submit Local Initiative Grant proposals by Nov. 15 to meet the 
quarterly deadline. Supported by the WFU Foundation, these grants 
aim to increase Farmers Union visibility, provide education on farm/
rural issues, and develop partnerships with other organizations. Learn 
more at www.wisconsinfarmersunion.com/chapters or by calling the 
WFU State Office at 715-723-5561.

WFU congratulates Romanski on confirmation
In light of the Senate's approval of Randy Romanski as DATCP Secre-

tary on Sept. 28, WFU President Darin Von Ruden noted: 
“Secretary Romanski has proven himself as a man who listens to the 

needs of rural Wisconsin and is willing to put in the work to improve 
life for farmers and our rural communities. He has already demonstrat-
ed integrity and leadership while steering DATCP through a challeng-
ing past year, and we appreciate the department’s efforts on issues like 
meat processing infrastructure, pandemic relief, and rural mental health. 
Wisconsin Farmers Union looks forward to continuing to work with the 
Secretary and his team into the future."

From page 25 ▶ ECONOMIC
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This Holiday Season ... This Holiday Season ... 

Spread some holiday cheer with Farmers Union 
gear, a membership, or these other gift ideas that 

show your love for family farms and WFU. 

OUR FAMILY FARM CHILDREN'S BOOKS
From our friends at North Dakota Farmers Union, in 
partnership with author and illustrator Dana Sulli-

van, come these 2 fun books about family farming. 
The books are $15 each (includes tax); available for 

pick-up at our WFU headquarters, 117 W. Spring 
St., Chippewa Falls, or shipping is available for an 

additional $5. Contact Jess for more details jryba@
wisconsinfarmersunion.com or 715-723-5561.  

FARMERS UNION CAMP
Give the youth in your life the gift of summer fun! 

Registration for Farmers Union Camps opens soon. 
Visit www.wisconsinfarmesrunion.com/youth-camp 

or contact Cathy at 715-214-7887 or  
camp@wisconsinfarmersunion.com. 

FARMERS UNION GEAR 
You and your loved ones can show you Farmers 

Union pride with sweet swag. WFU will be launching 
a sale of shirts and hats soon — stay tuned!

MEMBERSHIP GIFT CERTIFICATE
Do you know someone who shares the values of 
Farmers Union and should be a member? This 

holiday season, we're offering a WFU membership 
gift certificate. Easily tucked into a card, this is the 
gift that keeps on giving. Recipients send in their 

membership information and will soon recieve the 
WFU News and all the perks of being a member. For 

details, contact the WFU office at 715-723-5561. 

CONVENTION REGISTRATION
Our WFU State Convention will be virtual this year 
and the registration fee is only $20, making it the 

perfect gift for that hard-to-buy-for friend or relative 
who would enjoy the camaraderie, great speakers, 

and important grassroots policy discussion. 
Details on page 10.
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Death Taxes: Only for the 1 per-centers

Most Americans know 
there are three, unalter-
able facts of life: death, 

taxes, and farmers howling 
about “death taxes.”

And just between you and me, there’s an-oft whis-
pered, rarely acknowledged fourth fact of life: Near-
ly every farm leader knows there’s no such thing as 
a “death tax”--federal taxes due upon death--for 99 
percent of all farmers.

That’s not an opinion; it is a provable fact. The U.S. 
Department of Agriculture's Economic Research 
Service (USDA, ERS) again confirmed it in a 23-page 
analysis of the American Family Plan, the pending 
White House tax proposal, in September.

The analysis, wrote ERS, “suggest(s) that of the 
estimated 32,174 family farm estates in 2021, 1.1 
percent would owe capital gains at death, 18.2 per-
cent would not owe capital gains taxes at death but 
could have deferred liability if the farm assets do not 
remain family-owned, and 80.7 percent would have 
no change to their capital gains tax liability.”

In one way, the farm leaders were right. The num-
ber of estimated farm estates to be taxed under the 
Biden plan is higher than the number under current 
tax law. That number, according to a March 2021 
ERS report, is incredibly tiny. 

“For 2020, ERS forecasted 31,394 farm estates 
would be created from principal operator house-
holds, and out of those, 0.6 percent—or 189 estates—
would be required to file an estate tax return, and 
only 0.16 percent of the 31,394 farm estates will 
have an estate tax liability.”

That means 50--as in 5-0 or one per U.S. state--
“farm estates have an estate tax liability.” Under the 
proposed changes, that average rises to seven per 
state.

As the numbers make clear, neither today’s tax 
laws nor the proposed American Family Plan cre-
ates a “death tax” crisis in any state or the nation. In 
fact, hardly any American--including American farm-
ers--pay taxes after “death.”

And “hardly” means hardly.
According to 2020 estimates compiled by the 

non-profit, non-partisan Tax Policy Center, “About 
4,100 estate tax returns will be filed for people who 
die in 2020, of which only about 1,900 will be tax-
able—less than 0.1 percent of the 2.8 million people 
expected to die in that year. Because of a series of 
increases in the estate tax exemption, few estates 
pay the tax.”

So it’s not just farmers not paying “death taxes,” 
99.9 percent of all Americans who die don’t pay a 
penny to undertaker Uncle Sam. That means “death 
taxes” apply to only the 1,900 Americans either so 
rich upon death they can’t avoid some taxes or the 
few who die without a plan to avoid taxes.

The facts, however, never get in the way of politi-
cians preaching the horrors of phantom death taxes 
destroying the American family farm. A month be-
fore the Biden tax plan became public this spring, 
South Dakota Sen. John Thune argued that even 
“One family or business lost to the death tax is one 
too many.”

And Thune, the U.S. Senate’s second most power-
ful Republican, wasn’t alone. There was a bipartisan 
race to the microphones by virtually every House 
and Senate member to denounce death taxes on 
family farms despite clear evidence that virtually no 
family farm pays any estate taxes.

No mind, on Sept. 13, “The House Ways and 
Means Committee… released a section-by-section 
fact sheet on the tax provisions in the [Biden tax] bill 
to be considered by the committee… that did not 
include any references to changes in stepped-up 
basis for estate taxes,” noted the Hagstrom Report.

So, glory hallelujah, Congress has once again pro-
tected every “family farmer” from onerous “death 
taxes” that only 50 farm estates now pay.

Now, hopefully, they’ll tackle other critical issues 
like whether the Brooklyn Bridge is actually in 
Brooklyn.

 © 2021 ag comm
The Farm and Food File is published weekly 

throughout the U.S. and Canada. Past columns, sup-
porting documents, and contact information are 
posted at farmandfoodfile.com. 

Alan Guebert
Correspondent
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W e were thrilled to 
welcome Farm-

ers Union campers back 
to the shores of Lake 
Wissota this summer! 

WFU Kamp Kenwood was once again alive 
with educational and recreational activities, 
albeit under strict COVID-19 risk manage-
ment parameters.

Our goal was to serve half of our pre-
COVID camp attendance of around 400 
campers, and we did reach just over 200 
kids during sessions from June to August. 
Sessions in June were very small, but this 
gave staff a chance to try out and improve 
our COVID-19 logistics, which included 
pre-camp screening, drive-through drop-
off and pick-up, reduced capacity and 
strict cohorting of cabin groups, twice-daily 
symptom checks, increased hand hygiene, 
and all outdoor activities, including meals. 
The Main Lodge was uncharacteristical-
ly quiet, but the addition of some pop-up 
tents and creative programming allowed 
us to do many of our traditional camp activ-
ities out in the fresh air   — or under the stars! 

Camps across the nation were chal-
lenged by labor shortages and Farmers 
Union camps in Wisconsin and other states 

were no exception. We’d like to extend 
special appreciation to summer staff who 
worked for all or portions of the season and 
helped us pull together a safe and fun sum-
mer for our campers: Cayolyn Conley of 
Stanley,  Julia Kauffman of Chippewa Falls, 
Mark Brugger of Stevens Point, David Beck-
er of Black River Falls, Lizzie Pfaff of Holman,  
Leah Woodward of Chippewa Falls, Willow 
Ulrich of Rice Lake, and Ada Gent of Cam-
bridge. We were pleased to host Jade Per-
son as a guest counselor in August, on loan 
from the Minnesota Farmers Union at the 
conclusion of their season. The staff formed 
their own cohort for the summer, and slept 
in tents (rather than inside cabins), to main-
tain distancing while supervising campers.

Our cohort model and camp activities 
were supported by Farmers Union Senior 
Youth who volunteered for selected ses-
sions: Hannah Dahl of Columbus, Erricka 
Zenner of Auburndale, Aaliyah Razvi of 
Middleton, and Maggie and Abby Breiten-
moser of Merrill.

We were also very lucky to have oth-
er great volunteers lend a hand when we 
were in need. They included WFU mem-
bers Betty Pfaff, Kathy Roberg, Christine 
Hamele, and Tom Pamperin, and WFU staff 
members Nick Levandovsky, Alicia Razvi, 
Kirsten Slaughter, and Vivienne Kerley-de 
la Cruz. We ap-

A Summer Like No Other
Cathy Statz 
Education Director

Photos by Leah Woodward
Summer fun was found 
at Farmers Union Camps 
during the 2021 season. 

See page 31 ▶ SUMMER



C iting the growing influence 
of women owning and 

managing land in Wisconsin, 
a coalition of agriculture and 
conservation organizations has 
launched a Wisconsin Women 
in Conservation Educator Net-
work to convene and support 
conservation educators, pro-
fessionals and volunteers who 
work with women landowners 
and farmers across the state. 
The network kick-off was Oct. 
28 with over 100 participants. 

“Women landowners and 
farmers are an increasingly sig-
nificant demographic to reach 
with land conservation educa-
tion and resources. Through 
the Wisconsin Women in Con-
servation Educator Network, we 
hope to provide educators and 
conservation professionals with 
the tools, data, research and 
support to best assist women 
in achieving their unique con-
servation goals," said Angela 
Biggs, NRCS Wisconsin State 
Conservationist, who initiated 
the project. Biggs is only the 
second woman to head the 
Wisconsin NRCS.

The network is being facilitat-
ed by the Wisconsin Women in 

Conservation project (WiWiC), 
a state-wide collaborative led 
by the Michael Fields Agricul-
tural Institute in partnership 
with Wisconsin Farmers Union, 
Renewing the Countryside, E 
Resources Group and the Mid-
west Organic and Sustainable 
Education Service (MOSES) 
with support from the Natural 
Resources Conservation Service 
(NRCS). WiWiC plans to facil-
itate bi-annual Educator Net-

Photos by Kriss Marion
The Wisconsin Women in Conservation team of Regional Coordinators, Conservation 
Coaches and researchers hosted four on-farm field days and 15 virtual events for 
women farmers and landowners this year. 

Above: WiWiC Conservation 
Coach Mariann Holm leads a field 
day discussion on her Elk Mound 
farm; left: women gathered to 
learn more about conservation 
resources.

Network Network 
Launches for Launches for 
Conservation Conservation 

EducatorsEducators

Kriss Marion
Wisconsin Women in Conservation 
Communications Specialist 
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Wisconsin Women in Conservation is hosting a 
statewide Conservation Plan Webinar Dec. 19 at 
1pm, with NRCS Assistant State Conservationist 
Melissa Bartz, and 18 in-person events across 
the state in 2022. WiWiC publishes a monthly 
e-newsletter and a Blog, as well as Facebook, 

Pinterest and Instagram content.  The group will 
launch a Listserv this fall to allow participants to 

share questions and resources directly.  
To  RSVP for upcoming events and sign up  

for the e-newsletter, visit WiWiC.org.

Conservation Plan WebinarConservation Plan Webinar

preciate their willingness to support the core 
summer staff in supervising campers, working 
in the kitchen, and helping with classes.

As always, we are grateful for our ongoing 
partnership with the CHS Foundation, whose 
cooperative education grant provides signifi-
cant support, as well as for contributions from 
other cooperatives, agencies, and individuals. 

This year’s cooperative topic focused on 
cooperatives in the global food system, and 
featured the example of farmer-owned coop-
eratives functioning in both vertically-integrat-
ed and collaborative structures to bring prod-
ucts to our tables from around the world. Our 
Farmers Union lesson advanced our work in 
increasing diversity, equity, and inclusion in our 
organization, highlighting the 100th anniversa-
ry of the Tulsa Race Massacre as an example of 
untold stories in our culture and social systems.

An ongoing partnership with the Chippe-
wa County Land Conservation and Forest 
Management was advanced in our Afternoon 
Theme topic of mindfulness. Exploring beyond 
the typical self-reflection of mindfulness, we 
also focused on mindfulness of our interper-
sonal relationships, organizational structures, 
and our environment (both wild and cultivat-
ed). Mindfulness of our natural watershed – 
and the human impact on it – added to camper 
involvement in our continued data gathering 
regarding water clarity near our shore on Lake 
Wissota.

Theme nights included activities for Time 
Travel Night and Travel the World Night. Our 
traditional evening program got a new venue, 
with the art backdrop being hung outside so 
skits could be performed in the open air, and 
each cabin enjoyed their own cohort campfire. 
Good Night Circle was done each night in cab-
in groups, out of doors, and we even managed 
cohort-based folk dancing out in front of the 
Main Lodge during the August Senior Camp!

We are cautiously planning for next summer 
and hope it will be “back to familiar." The camp 
industry as a whole learned a lot over the last 
two summers, and some benefits (quicker first 
day check-ins, less illness overall due to in-
creased handwashing) will hopefully continue 
as sustained practices going forward. Farmers 
Union Camp is a great tradition of learning and 
fun, and we hope your family will join us at WFU 
Kamp Kenwood in the future!
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work meet-ups.
Women landowners are a growing demographic. 

The 2017 Census recorded 38,509 female producers in 
Wisconsin, showing that women make up 35 percent of 
all producers in the state, which is slightly higher than 
the national average of 30 percent. But women are a 
group that has been traditionally under-served by fed-
eral and state conservation agencies. 

“Women have more influence than ever over the fu-
ture of land and water in Wisconsin, and we need to be 
intentional about serving them with conservation edu-
cation and incentive programs,” said WiWiC Communi-
cations Lead Kriss Marion. “The WiWiC team is testing 
a variety of methods and tools, and using survey instru-
ments to determine what works best. Through the Wi-
WiC Educator Network, we hope to share our research 
with the conservation community, and collaboratively 
develop best practices for outreach.” 

Interested individuals who would like to get involved 
with the Educator Network should contact eshekinah@
michaelfields.org. The three-year WiWiC initiative is 
also engaging women landowners across the state 
through workshops, field days, farm tours, mentorships, 
media content, email resource communications and 
other learning opportunities. The project began with 
virtual workshops in March of 2021, and has so far host-
ed nearly 1200 women in 15 virtual webinars and four 
on-farm field days, including events at the farms of WFU 
members and WiWiC Conservation Coaches Val Danto-
in and Mariann Holm. Holm was also recently featured 
on a WPR Larry Meiller Show talking about WiWiC. 
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